No.F.33-2/2012 - TS.1II
Government of India
Ministry of Human Resource Development
Department of Higher Education
shastri Bhawan, New Delhi
dated, the 20" December, 2017

To
The Director of all the National Institutes of Technology (NITs)

Subject: Recommendations of Oversight Sight Committee for removal of
anomalies of non-teaching staff and revised Recruitment Rules (RRs)
for Non-Teaching in the NITs - regarding.

Sir 't Madam,

| am directed to refer to this Ministry's letter of even number dated 57 February,
2014 vide which the Recruitment Rules (RRs) for Non-Teaching posts in the National
Institutes of Technology (NITs) were issued. Consequent upon implementation of the
Recruitment Rules (RRs), certain pay anomalies / grievances of MNon-Teaching
employees of NITs were brought to the notice of the Ministry.

2. In order to deal with such anomalies, an Oversight Committee was constituted
under the Chairmanship of Prof. Ajay Kr. Sharma, Director, NIT, Delhi. The Oversight
Committee submitted its report to this Ministry, which was placed, along with the
recommendations of the Standing Committee of MNITs, before the Council of the
Mational Institutes of Technology, Science Education and Research (NITSER) in its 10"
meeting held on 26" May, 2017. The Council deliberated upon the recommendations
vis-a-vis the modified Recruitment Rules for Non-Teaching employees submitted by the
Oversight Committee and has approved the new Recruitment Rules for the Non-
Teaching posts of NITs.

3. Apart from the above, while approving the above mentioned RRs, the Council of
NITSER had also desired to look into the issues regarding relaxation of educational
qualifications for the regular internal non-teaching staff who were recruited prior to
implementation of RRs (2014) and one-time age relaxation for the ad-hoc / temporary /
contractual staff of the NITs for regularization, The Oversight Committee examined
above referred issues. The recommendations have been examined in the Ministry and
it has been decided that:-

(1) For the promotion of Non-Teaching employess who were recruited before the
implementation of above mentioned RRs issued on 5" February, 2014 will
continue to be governed by the same educational gqualifications. which were
prevalent before 5" February, 2014, However, such employees will have to
undergo requisite skill test / trade test for future promotion(s) and upgradation.

...contd./-
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Those who have been recruited as per the RRs issued on 5" February, 2014 will
continue to be governed by the same.

One time age relaxation for employees engaged on ad-hoc [ temporary [/
contractual basis

(i) Those employees, who have been working in NiTs on ad-hoc ! temporary /
contractual basis since REC regime, may be given age relaxation to participate
in the recruitment process for the post for which they fulfill all other conditions
mentioned in the RRs. The quantum of age relaxation may be decided by the
respective Board of Governors of the NIT concerned considering the prevailing
conditions

Regularization of such employees shall be strictly as per the judgment passed by
the Hon'ble Supreme Court of India in the case of Uma Devi & ors Vs, State of
Karnataka.

4. The Recruitment Rules finally approved for Mon-Teaching staff of NITs are
placed at Annexure. The same have got the approval of the competent authority in
accordance with provisions under Section 32 (2) (b) of the NITSER Act, 2007. The RRs
annexed herewith supersede all other RRs approved by the Council of NITSER.

5. The Recruitment Rules for the post of Principal Scientific Officer / Technical
Officer in PB - 4 with AGP of Rs 10,000/- will be conveyed separately. Till such time,
the RRs for this category as mentioned in letter dated 5™ February, 2014 shall continue
to be in operation,

B. NiTs are advised to sftrictly adhere lo the Recruitment Rules referred at
Annexure after adoption by the respective Board of Governors.

Yours, faithfully,
(Anil Kumar Singh)
Under Secretary to the Government of India

Encl.: Recruitment Rules for Non-Teaching posts of NiTs.

Copy for information to:-

The Chairperson, Board of Governors of all NiTs.

P5 to Hon'ble HRM,

PS to Hon'ble MoS (SPS).

The Registrars of all the NITs — with a request to upload the information on the
website of the respective NITs.

5. Guard File,

# L3 B =
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GOVERNMENT OF INDIA
MINISTRY OF HUMAN RESOURCE DEVELOPMENT
DEPARTMENT OF HIGHER EDUCATION

=

Recruitment Rules for the Non — Teaching posts in
Mational Institutes of Technolo MNITs

1 Short title and commencement: These rules may be called the NIT MNon-
Teaching Recruitment Rules, 2017. These shall come into force from the date of
their acceptance / adoption by the Board of Governors of the concerned Institute.

& Definitions : In these rules, unless the context otherwise requires;

a) “Act’ means National Institutes of Technology, Science Education and
Research (NITSER) Act, 2007

b} “Statutes” means the First Statutes of the NITs and the Statutes
subseguently framed by the respective NIT or framed by the Ministry of
Human Resource Development.

c) “Service Rules” means Service Rules of the respective NIT.

3. Method of Recruitment and other matters: The method of recruitment and
other matters relating to the post of Non-Teaching =shall be specified in the
Annexure attached to these rules.

4. Disqualification: No person,

(i) Who had entered into or contracted a marriage with a person having a
spouse living; or

() Who having a spouse living, has entered into or contraclted a marriage
with any person,
shall be eligible for appointment to the said post;

provided that the Board of Governors may, if satisfied that such marriage is
permissible under the personal law applicable to such a person and the other
party to the marriage and that there were other grounds for so doing, exempt any
person from the operation of this rule.

5 Saving: MNothing in these rules shall affect reservations, relaxations of the age
limit and other concessions required fo be provided for the candidates belonging
to the Scheduled Castes, Scheduled Tribes, Other Backward Classes, Ex-
servicemen and other special categories of persons in accordance with the
orders issued by the Central Government from time to time in this regard. These
rules shall also not affect the recruitments aiready made or for which recruitment
process has already commenced; but any appointment or promotion to higher
post proposed to be made or made subsequent to issue of these Recruitment
Rules will be governed by these Recruitment Rules.
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6. Other conditions of service: The other conditions of service of the Non-
Teaching official for which no specific provisions have been made in these rules
shall be regulated in accordance with such rules as are, from time to time,
applicable as per the First Statutes of the NITs and the subsequent
amendments. For matters not covered by the Statutes, the corresponding
Central Government Rules shall be applicable

7. Qualifications and other requirements of Selection: Qualifications and other

requirements of recruitment to various Non-Teaching posts are given in detail in

the Annexure.

8. These rules are bare minimum and the Board of Governors can however fix
higher benchmarks, higher than the prescribed in consultation with the Council of
NITSER.
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ANNEXURE
itm Rules for the post of REGISTRAR in NITs

1 Nmnfmu#m Registrar e e

2. Humbarnfpnsts IEI‘: e =

3. | Classification | Group-A —=

4 | Scale of pay PB 4 (Rs 37400-67000) with Grade Pay of Rs.10000/-

| [Grade Pay, Band Pay) e =
5 | Whether Selection Post or non- | Not Applicable
| Selection Posts

B. | Age limit for direct recrults Not Applicable F e

7. | Educationat and other gualifications | Mot Applicabla
required for direct recrulls

8 | Whether age and educational Mot Applicable
qualifications prescrbed for direct

| recruits e _

9. | Period of probation, if any | Mot Applicable = T —

10. | Method of Recruitment - whether by | Deputation (inciuding short term Confract) for a perod of 5 years or fill
direct recruftment or by promotion or | attaining the age of 62 years whichever |5 earller, or as fixed by Govl Of
by deputation or transfer & | India by orders issued in this regard from time to time
percentage of the vacancies fo be

| filed by various methods W N e e N =

11. | In case of recruitment. by deputation | Deputation (including short term Contract),
fransfer, grades from  which | Officers under the Central / State Govarnmants ! Univarsities [ |
deputation/ tranafer (o be made Recognized Research Institutes or institule of national imporance or |

Gowt, leboratory or PSLE-
1) holding analogous post or
i) a) With at least 3 years’ service in posts in PB-4 with GP pay Rs.
BT00- @z per VI Central Pay Commission o i3 eguivalent,
b) Educational gualification and Experience
Essential:
Masters' degree with at least 55% Marks or itz equivalent grade ‘B’ in the
LGC 7 point scale from a recognized University/Institute.
& .
il Al least 15 year's experience as Assislanl Professor in the AGP of
TO0Q!- and above or with 8 years of service in the AGP of BOOD/- and
above including as Associate Professor along with 2 vears experience in
educational administration, or
| i} Comparable experience In research estabishment and for other
| institutions of higher education, or
| i) 15 years of administrative expenance, of which 8 years shail be as
Deputy Registrar (af which 3 years in the GP of Rs. 8700/-) or equivalent. |
| Desirabla:
i i} Qualificaton in area of Management / Engineering /Law
| i} Experience in compulerized administrabion / legal / fnancal f
— establishment matiers i L]

12. | If DPC exists, what is its compasition | As per the provisions contained in the NITSER Act, 2007, First Statutes

. === and the subsequent Stalutes =

13. | Circumstances in which UPSC is to | Nat Applicable

be consulted in making recruitment
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Recruitment Rules for the post of DEPUTY REGISTRAR in NITs

1. | Name of the Post | Deputy Registrar — )
2. | Number ﬂ!'pnsl.s i | As per sanctioned strength
3. | Classification —I—Gn::up—A .
4. | Scale of pay | PB 3 (Rs.15600-38100/-) with Grade Pay of Rs. 7600/ After five years of
(Grade Pay, Band Pay] servica as Deputy Registrar with Grade Pay of Rs. 7600/~ an incumbent
will be assessed by Deparimental Promotion Committes [DPC) for
mavirg 1o the higher grade in PB4 (Rg 37400 - 87000/} with Grade Pay
| of Rs.8700/- and re-designated as Joint Registrar (personal to the
=i -, incumbent). ) -
5 | Whether Selection Post or non- | Mot applicable
Selection Posts ) 1 M .
6 | Age limd for direct recruits Not exceeding 50 years e
7. | Educational and ather gqualifications | Essential:
required for direct recruits Master's degree in any discipline with at least 55% marks or its
equivalent Grade in the CGPA J UGG point scale with good academic
record from a recognized Unhversitylinstiute,
Experience:
i} 8 years experience of Assistant Professor in the AGP of Rs, 6000/-
and above with 3 years of axperience in educational administration, or
i) Comparable experience in research esfablishment and' or other
institutions of higher educaton, or
iy 10 years of administrative experience as Assistant Registrar out of
which at leest 5 years experience should be in the Grade Pay of
Fs BEDO/- or equivalent post,
Desirable:
i} Qualification in area of Managemeant / Engineering /Law.
i} Experience of working in E-Cffice sysiem
iy & Chartared or Cost Accountant degree or diploma for the post of
Deputy Registrar (Finance & Accounts) or Deputy Registrar {Internal
. Audit), 3 S
B. | Whether age and educational | Age bar Not applicable
qualificatiens prescribed for direct | Educational qualification: Mo, but must possess at least Master's degree
recruits will apply In the case of | in any discipline or equivalent from a recognized university/institute
promotees e Sapwl i, & A O, o OO e, cvv = W
| B | Period ufprnhatmn if an:f__ 1 year for direct recruits as per NIT Statutes P
10. | Method of Recruitment . whether by | 75% Direct Recruitment faiiing which by deputation {including short term
direct recruitment or by promation or | coniract)
by deputation or transfer &
parcentage of the vacancies fo be | 25% on promotion failing which by deputation (including short term
! filled by various methods contract)
11. | In casa of recruitment, by promotion/ | Promotion;
deputation, grades from which | Assistant Registrar with a regular service at least 10 years, with at least 5
promotion deputaton to be made | years with GP of Rs.6600/-
De &
Officers from the Centrall State Gwarnnmnl or Institute of national
imporiance or Universities | University level Institution or PSU / Industry:
a) i) holding analogous post ar
i) With at least 5 years' sarvice in posts in the GP of Rs. 6600 as per
Central Pay Commission or its equivalent, and having experience in
adminisiration, establishment and accounis maters
| b) Possessing educational qualification as prescribed in Col. 7
12. | If DPC exists, what |5rI5mrrq:|nsllmn Az per the provisions contained in the NITSER Act, 2007, First Statutes
PR, and the subsequent Statutes. -
13. | Circumstances in which UPSC is to | Mot Applicable
b consulted in making recruttment
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Recruitment Rules for the post of ASSISTANT REGISTRAR in NITs

Mame of the Post

T
2,

.Anum-tunt Flggmtmr ]
Az per ganctioned s'lrmgm

PB: 3 [Rs. 15,600-38, 1DI}}| ‘with Grade F'Ery' of Rs.5400/-. After five yaara of
service as Assistant Registrar with GP of Rs. 5400/-, an incumbent will be
assessed by Deparimental Promotion Committes ¢DF'C:| for moving fo the
higher GP of Rs. BB00/- with the same designation. |

Mot applicable

Not exceeding 35 years
Mote:- Relaxable for Departmental Candidates upto five years in accordance |
with the instructions or orders issued by the Central Government |

Master's degres in any disciplinge with at leas! 55% marks or its eguivalent |
Grade in the CGPA / UGC peoint scale with good academic record from a {
recognized Universitylinstituie,

Employees of the Institvie serving as Supernintendent (SG-1) PB-2 with GP
Rs. 5400/- or Superintendent (SG-Il) PB-2 with GP Rs4B800/- or Private
Secrefary (NFG) PB-2 with GP Rs 5400/~ or Private Secretary PB-2 with GP
Fs 4B00/- with at least 5 years combined regular service in both the grades
with Master's degree, and working performance record [APAR)

i} Qualification in area of ManagementEnginearing/Law.

il Experience of working in E-Office systam.

iy A Chartered or Cost Accountant for the post of Assistant Registrar (Finance
& Accounis),

Age bar. Not appIi:abh
Educational gqualification: No, but must possess at least Masier's degree in any
discipline or it's equivalent from a recognized university/Institute

Ik

ic be consulted i making

1 year for direct recruits as per NIT Siatufes, |
75% Direct recruitment falhng which by deputaton {including shom term

25% by Promobon faifing which by deputation {(including short term contract).

From the post of Supenntendant (SG-11 with GP of Rs 48000 [ SG-1 with GP of
R= 5400/-) or Private Secrelary with GP of Rs4B800/- with at least 5 vears
combined regular service in both the grades with Harm dagma and working

iom fudin
Officers from the Centrall State E-wemments or Institute of national
importance or Universities § University leval Institution or Govt. laboratory or

a) Holding analogous post and

b) Possessing educational qmlrﬁcamn and axparence as prescribed in Col 7.
Az per the pdmrlslnns contained in the NITSER Act, 2007, the First Statutes |
| and the subsequent Statutes

2, | Number of posts
3. | Classification | Group-A
4, | Scale of pay
(Grade Pay, Band Pay)
5 | Whnether Selection Post or non-
[, Selection Posts
B. Agﬂllmrt for direct recruits
7. | Educational and other | Essential;
gualfications reguired for direct
recruits
Or
Desirable:
8 | Whether age and educational
qualificelions prescribed for direct
recruits will apply in the case of
= promatess
89 | Parod of probation, fany
| 10. | Method of Recruitment | whether |
by direct recruitment ar by | coniract)
promotion or by deputation or
transfer & perceniage of the
vacancies to be filed by various
mathms‘ o e e e e — e e ———
11. | In case of recrugment oy | Promotion
promofions  deputation  ftransfer,
grades from which promationd
deputation/ transfer fo be made
|
PsU
12 |if DPC exisis, what is s
____| compaosition |
13. | Circumstances in which UPSC is

racruitment

EE LIPS Wy s . iy o Y s ]
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Recruitment Rules for the post of LIBRARIAN in NITs

| premotion/deputation/absaorption,
! grades from which promation!
| deputation/ transfer to be made

Eummmae

0

| (i}

| 1. | Name of the Post B IJhmmrl.
2. | Number of posis | As pBr san:thnad sl.rangm =
| 3. | Classification _ | Groupa
4. | Scale of pay (Grade Pay, Band | PB 4(Rs.37400-567000) with AGP of Rs. 10000/
__{Payy 0 [ e
5. | Whether Selection Post or non- | Mot applicable
| Selection Posts -
E. | Age limdt for direct recruits Not applicable =
7. | Educational and other | Not applicable
gualifications reguired for direct
.- mcru'ts - e e - — PR -
8 | Whether age and educational | Not applicable
gualifications prescribed for direct
recruits will apply in the case of
__|pomolees 00000 | k
8. | Period of probation. if any Not applicable % = . -
10. | Method of Recruitment whether | Deputation (including short term Contract) for a period of 5 years or till
by direct recruitment or by | attaining the age of 62 years whichever is earlier, or as fixed by Gevt. of
| promotion or by deputation or | India by arders issued in this regard from time to time.
| transfer & percentage of the
| vacancies o be filled by various
lmet_h_p_ﬂ_g i
11 | In casa of recrudment by | Deputation (in luding sho . —=

Officers from the Cenirall State Gowvernment or Instifutes of national
impartance or univarsities! university level institution or PSL
a) i} holding analogous post or

i) With at keast 3 years senice in posis in PB4 [Rs.37400-870000-)
with GF of RsB7000- or AGP of Rs 5000/ as per Central Pay
Commission of it5 equivalent and having experience of innovative Library
senvice and commitment for computerization of library.

b) Educational qualification and experience.

Essential:
Master's Cegres in Library Sciencel Information

Science/Documentation with CGPA of 6.5 in 10 points scale or at
least 60% marks or its equivalent grade of ‘B in the UGC saven
poini scale and a consistently good academic record set out in
fhesa Regulations.

At least ten years experience as a Deputy Libraran in the library
of technical University  educational institute of national mmportance,
or any other large technical library at least 3 years being spenton a
post in PB-4 (Rs 37400 - 67000/} with GP of Rs. B7O0/- or an
egurvalant post,

Experience {supported with evidence) of innovative Library service
and commitment for computerization of library.

()

12 | Compasition of DPC or Selection ] As per the provisions contained in the NITSER Act, 2007, First Statutes

‘and the subsequent Statutes.

| Circumstances in which UPSC is | Not Applicatle
e be consulled in  making
| recruitment |

10 ] TS, By Bt i e S B by |
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Recruitment Rules for the post of DEPUTY LIBRARIAN in NITs

1. | Name of the Post Deputy Librarian . -
2. | Mumber of posts _As per sanctioned strangth.
3. | Classsfication B Group-A
4, | Scale of pay PE 3 (Rs 15600 — 39,100/-) with GP of Rs.7600/- After Five years of
{Grade Pay, Band Pay) service as Deputy Librarian with GP of Rs 7800/, an incumbent will be
assessed by Departmental Promotion Committee (DPC) for moving to
tha higher grade in PB-4 (Rs, 37400 - 67000/-) with GP of Rs.BT00/- with

the same designation

Mote: Those who are already appeoinied on AGP of Rs. 8000/ may |
confinue with same AGP as recommended by the Selection Committes .
til 5 yrs of their service. Already appointed on AGP of Rs, 8000/- shall
move to GP of Rs. B700/- instead of AGP of Rs. 9000/- (As there is no
GP exist at Rs. BO0O/- and Rs.9000/- in Non-Teaching) after 5 yrs of their |
- PP N . service. No further recruitment will be made on AGP of Rs. 8000/

| 5 | Whether Selection Post or non- | Not appiicable

_____ | Selection Posts R | . e e .
| 6 | Age limit for direct recruits _ Nnt a_:_q&ﬂlng 50 years ]
7. | BEducational and other gualfications
reguired for direct recruifs (i} Master' s Degree in Liorary Scaenced Infarmatson

Scence/Documentation with CGPA of B.5 in 10 points scale or a1 least
B0% of the marks or itz equivalant grade of ‘B, in the UGC seven paint
&cale and a consistently good academic record.

(i} Ten years experience as an Assistant University Librasian/Cobege
Librarian/ cul of which af least 5 vears to be in a post with AGP of 7000/-
ar an equivalent post with GP of Rs 6600/-

Desirable;
Experience (supporied with evidence) of innovative Library service and
commitment for computerization aof liorarny.
8 |Whether age and educational | Age bar Mol applicable
qualifications prescribed for direct | Educational qualification Mo, but must possess at least Master's degree
recruits will apply in the case of | in Library Science / Information Science /! Decumentation Science or
promotees equivalent from a recognized unwersity/Institute
9| Period of probation, fany | 1 year for direct recruits as per NIT Statutes. ...
10. | Method of Recrudment whether by | 50% Direct recruitment, failing which by deputation (including short term
direct recruitment or by promation or | contract).
by deputation or fransfer &
percentage of the vacancies to be | 50% by promotion falling which by deputation (including short term
| filled by various methods | coniract),
1. [In case of recrutment by | Promotion;
promotion‘deputation/absorption, From Asaistant Libraran with a regular service of af least 10 years with
grades from which premotion/ | relevant experience out of which at least 5 years should be with GP of
deputation / absorption to be made. | Rs. E-El:lﬂ.l' -and AGP of Rs. 7000/
| De n
| Officers from the Centrall State Gmarnmanl or Institutes of national
importance or universities! university level institution or PSL:
a) i} holding analogous post or;
i} With at least & yvears service in posis in the GP of 8800/- as per Central
FPay Commission or its equivalent and having exparience of inmovative
Library service and commitment for computerization of library
b} Possessing educational qualfication and experience as prescribed in
| Col T
| 12. | f DPC exists, what is its composition | As par the pi pruuus:una contained in the NITSER Act, 2007, First Statutes
i and the subsequent Statutes.
| 13 | Circumstances in which UPSC is 1o | Mot Applicable
| be consuited in making recrutment |
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Page 9 of 58



Recruitment Rules for the post of ASSISTANT LIBRARIAN in NITs

NIRRT S Pay A

s - ey

1 [ NameofthePost == | Assistant Librarian
2. Number of posts - | As per sanctionad strength =l
'_3_ Classification | Group-A
4 Suahufpa-,l { PB 3 (Rs. 15600 - 39,100) with GP of Rs.5400/- After Five years of
(Grade Pay, Band Pay) | service as Assisfant Librarian with GP of Rs 5400/, an incumbent will be
assessed by Departmental Promation Commities (DPC) for moving io the
higher GP of Rs.6600/- with the same dessgnation,
Mote: Those who are already appointed on AGF of Rs G000/~ may
| continue with same AGP as recommended by the Selection Committee il
| 5 yrs of their sarvice. Already appointed on AGP of Rs. B000J- shall move
| to GP of Rs, 6600/ instead of AGP of Rz TO00/- (As there is no GP exist
| at Rs. B00OV- and Rs 7000/ in Mon-Teaching) after § yrs of their service
| Mo further recruiiment will be made on AG _F_gf_EIE.EﬂDI}F-.
& | Whether Selection Post or  non- | Not applicable
Selection Posts . = S 8. |
B. | Age limit for direct recruifs Naot exceading 35 years
Mote:- Relaxable for Deparimental Candidates upic five vyears in
accordance with  the instructions or orders issued by the Central
- e Government
7. | Educational and other qualfications | Essential:
required for direct recruils (it Masters Degree in Library Science { Information Science /
Documentalion Science with at least 50% marks of an equivalent
Professional degree or its equivalent with eguivalent grade (8.5 in 10 paint
scale) or ifs eguivalent grade of 'B°. in the UGT seven point scake and a
consistently good academic record with superior knowledge of
computerized library service.
Desirable:
1) PG Diploma in Library Automation and Metworking or PGDCA or
aguvalant.
— 2] NET/SLET/SET qualified candidates shall be preferred. -
8. | Whether age and educational | Age bar: Mot applicable
qualfications prescribed for direct | Educational gualification: No, but must possess at least Master's degree in
recruits will apply in the case of | Library Science [/ Information Science / Documentation Science or
- promaotes _equivalent from a recognized university/institute
9. | Perod of probation, if any |1 year for direct recruits as par NIT Statutes.
10. | Method of Recruitment = whether by | 75% Direct recruitment, failing which by deputation (including short term
direct recruilmant or by promotion or by | contract).
deputation or transfer & percentage of
the vacancies to be filled by various | 25% by Promotion failing which by deputation (inciuding shart term
........ methods _contract. == =
M. | In case of  recruitment. by
pramaticnidepulation/absorpton, Promaotion from the post of Library & Information Assistant {(SG-1l with GP
grades from  which  promotion/ | of Rs 4800/ & 5G —| with GP of Rs 5400/-) with § years combined regular
deputation/ absorplion 1o be mace service of the NITs through prescribed test and interview
Deputation (including short term Contract)
Officers from the Central / State Government of Instdutes of national
imporiance or Universities / University level Insfitution or PSU
a) Hedding analogous post, and
b} Possessing educational gualification and experience as prescribed in
. | Col.7
12. | ¥ DPC exists, what is its composition | As per the provisions contained in the NITSER Act, 2007, First Statutes
and the subsequent Siatules
13. | Circumstances in which UPSC is to be | Mot Applicable
consulted in making recrultment

M
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Recruitment Rules for the post of SENIOR SCIENTIFIC /
TECHNICAL OFFICER (GENERAL / ICT / RESEARCH) in NITs

Sr. Scientific Officer / Technical Officer
As per sancioned strength.
Group-A

_grade in PB-4 with GP of Rs. 8700/- with the same designation

| Not exceeding 50 years

FB 3{FRs. 15800-35100) with Grade Pay of Rs, 7800/- after five years
of servicea as Senior Scentific Officer and Senior Technical Dfficer
with GP of Rs.7600/-, an mcumbent will be aszsessed by
Deparimental Promotlion Committes (DPC) for moving to the higher

Mot applicable

Essential

B.E.! B.TechiM Sc._ in relevant field or MCA Degree with first ciass or
equivalent grade ( 6.5 in 10 point 2cale ) and consistantly excallant
academic record

Experience:

Ten years industral research, ICT or ather relevant experience with
application so as to meet the needs of an NIT, or at least five years of
experience in the post carrying GP of Re.8600/- or aguivalani
Desirable:

Candidates with Ph.D in the relevant field shall be preferred.

1. | Name of the Post
2. | Number of posis
3. | Classification
4. | Scale of pay
{Grade Pay, Band Pay)
2 Whether Selection Post or non-
| Selection Posts
I_E_:_ Prgellmltfnrdlrﬂﬂlracruﬂs I
T Educational and othier
gualifications reguired for direct
| FECrUitS
|
8 | Whether age and educational
gualifications  prescribed  fos
direct recruits will apply in the
- case of promotees
9. | Pericd of probation, i any
10. | Method of Recruiiment wheather
by direct recruitment or by
lpl‘ﬂl‘l‘rn-'lmr'l of by deputation or
| transfer & percentage of the
[ vacanties to be filled by various
|| methods |
: 11. |in case of recruitment by
deputation Aransfer, grades from
| which deputation/ fransfer to be
| made
12. | If DPC exists, what is its |/
| composition
13. | Circumstances in which UPSC is |
tv be consulled im making
| recruitment

LR e T iy o T

Age bar. Mot apolicable

Educational gualfication; Na, but must possess ab least BE/
B Tech/M Sc. in relevant field or MCA Degree from & recognized
university/ Institute
1 year as per NIT Statutes for direct recruits,

75% Direct Recrutment, failing which by deputation (Ln::iumng short
term contract).

25% by promoticn faiing which by deputation (including short term
contract).

Promotion; Scientific / Technical Officer with regular service of 10
vears, ouf of which 5 years to be with GP of Rs. BEO-

a} Officers from the Cenlrall State Government or Institutes of
naSﬁunaI impartance or Universities! University level instifution or
PSL:

i} holding analogous post or

i) with at least 5 vears servica GP of Rs. BBOV- as per Bth Ceniral
Pay Commissicn or its equivalent or

ui} with at least 10 years service GP of Rs. 5400/ as per Bth Central
Pay Commizsion or its equivalent and,

o) gcrmming educational gualification and experience as prescribed
mCol. 7

Az per the provisions contained in the NITSER Act, 2007, First
| Statutes and the subsequent Stalute
MNat Applicable

N
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Recruitment Rules for the post of SCIENTIFIC OFFICER /
TECHNICAL OFFICER (GENERAL / ICT /| RESEARCH) in NITs

TN Mame of the Post __ El::lunhﬁl:: Officer . I'Tur:hmnal [Hl'(:nr

2. | Number of posis As per ﬂmtmed s!renglh- E

3. | Classification Group-A

4. | Scake of pay PB: 3 (Rs.15,800 — 39,100/-) with Grade Pay of Rs.5400/- After Five |

{Grade Pay, Band Pay) years of service ag Scienfific/Technical Officer with GP of Rs. 5400/-, an
incumbent will be assessed by Deparmental Promotion Commitlas
{DPC) for moving to the higher GP of Rs. 6600/~ with the same
e e AT R S designation. — o
[ &5 | Whether Selection Post or non- | Mot applicabia
1 Seleclion Posts e :
B. | Age limd for direct recruits Mot excesding 35 years.
| Mote:- Relaxable for Departmental Candidates uplo fvwe years in
accordance with  the mstructions or orders issued by tha Ceniral
b — . - — o e o Gmmnm‘t
7. | Educational and other gualificabons | Scientific officer iTechnical Officer
required for direct recruis Essential;
i} BE/S B.Tech/M 5c. in relevant field or MCA Degree with first class or
! equivalent grade ( 65 in 10 poinl scale ) and consistently exceliant
[ academic record
OR
iy Employeas of the Institute serving as Technical Assistant (SG Il) for at
least S wears (Grade Pay 4800/-) or higher in the instituie
&) Work experence in relevant field, e.g. maintenance of Scientific
equipment, system administration, software development in fabrication
and support o research,
S | b} Candidales with Ph.D in the relevant field shall be preferred. ]
I B. | Whether age and educational | Age bar: Mot applicable
gualificabons prescribed for direct | Educabional qualification: Mo, but must possess at least B.E/ B Tech/M
' recruits will apply in the case of  Sc. in relevanl field or MCA Degree from & recognized university/
promotees | Insirute
9 | Period of probation, if any 1 year as per NIT Statutes for direct recruits. =
10. | Method of Recrugment whether b:.r 75% Direct Recruitment failing which by deputation |f|nc{umng short term
direct recruitment or by promotion or | contract)
by depulation o transfer &
: percentage of the vacancies to be | 25% by Promoton failing which by deputation ({including short term
|| filled by various mathods contract).

11. | In case of recruitment. by promotion/ | Prometion: R =
| beputation  /transter, grades from | Promotion from the post of Technical Assstant (Selection Grade 1) with
| which promation' deputation/ transfer | GP of Rs.4800/- with 5 years regular service and Technical Assistant

to be made (SG-) (PB-2 with Grade Pay of Rs 5400/-) with 2 years of experience
| through DPC of the NITs;
Deputation {including short term Contract):
8} Officers of the Central /State/PSU/ Statutory or Autonomous
organzation or University/Institution of national imporance:;
I} hotding analogous post or
i) in the Grade Pay of Rs 4600/- with 7 years of service
nguasaaaing educational gualification and experiance as prescribed in
T
12. | If DPC exists, what is its composition | As per the provisions contained in the NITSER Act, 2007, First Statutes
A | [ | and the subsequent Statute.

13. | Circumstances in which UPSC is to | Not Applicable - —

| be consulted in making recruitmant

B I Al i g g L IR e i e b e Dy o T |
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itment Rules for the

ost of PRINCI

ACTIVITY & SPORTS (SAS) OFFICER in NIT

| recrudment

is o be consulted in making

[ Dol e gy S B Prrn Baarsabeeed o bar b D sy o 85 o

1. | Mame of the Post Principal SAS Officer - i
2. | Number of posts | As per sanctioned strength
3. | Classification | Group-A an
4. | Scale of pay PB 4 (Rs.37400-87000) with Grade Pay of Rs.10000/- = :
{Grade Pay, Band Pay) s __ iy E -
5. | Whether Seleciion Post or non- | Not applicable
| Selection Posts = = — N
B. | Age limit for direct recruits | Not applicable =
7. | Educationsal and other | Mot applicable
gqualfications required for direct
: recruils = |
& | Whather age and educational | Not Applicable
qualifications  prescribed  for
direct recruits will apply in tha
case of promotees — |
g Pe-.rmdnfpmbatlnn if any Mot applicable
10. | Method of Recruitment whether | On Deputation (including shor term Contract) for a pericd of 5 years or till
by direct recruitmenl or by | atlaining the age of B2 years whichever is earlier, or as fixed by Govt. of India by
promction or by deputation or | orders issued in this regard from time o fime
ransfer & percentage of the
vacancies to be filled by vanous
methods 1
11 | in case of recrultment. hy ncluding short term Ci : '
promation/ deputation fransfer, | Officers from the Centrall State Em.-armnem or institutes of ratiopal importance
| gredes from which promotion/ | or universities/ university level institutien or PSU:
deputation/ fransfer to be made | a) () holding analogous post ar
i) With ai leasi 8 years sernce In posts with AGP of BODD/- or GP of 7600/ |
| as per 6th Central Pay Commission or equivalent; Or 3 years service should be
| with AGP or 9000/- or GP of B700/-
b} Educational qualfication and Experience
Master's Degree in Physical Education or Master's Degree in Sports Science
with at least B0% marks or its equivalent Grade in tha CGPA / UGC point scale
with good academic record from a recognized University / Instiute,
Record of having represented the University [ College at the inter - University /
Inter - collegiale competitions or state and / or national championships,
Qualifying in the national - level test conducted for the purpose by the UGC or
any other agency approved by the UGC and passed the physical fitness test
conducied in accordance with these regulations
i) Record of strong involvernent and proven track record of paricipation in
sparts, drama, mussc, films, painting, pholography, journalism, ewvent
management or otheér student / event management activities during college/
university studies
i) Record of organizing such events as student’s convener or in |ater part of life.
Desirable: Experence in guiding group of students in creative activities,
Experience: Relevant experience of 20 years in post as SAS Officer or
eguivalent cut of which 3 years should be as Senior S5AS Officer in PB-4 with
GP of Rs.8700/- or AGP of Rs.0000/- having sirong involvement and proven
track record in leaching and organizing sporfs , drama |, music | films, painting |
1 _photography, jounalism, event managm‘mnl or other student activities. :
12. | f DPC exists, what is s | As per the provisions contained in the NITSER Act 2007, First Statutes and the
L composition subsequent Statute,
13. | Circumstances in which UPSC | Not Applicable.
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Recruitment Rules for the post of SENIOR STUDENTS ACTIVITY & SPORTS
(SAS) OFFICER in NITs

| Name of the PostL

Senlor Students Activity & Sports (SAS) Officer

| Mumber of posts

As per sanclioned siremgih,

& leapa |

| Classification

Group-A

| Scale of pay
(Grade Pay, Band Pay)

Whether Selection Paost or  #on-
Selection Posts

Age limit for direct recruits

™=

8.

(9. |

11

0. |

PB 3(Rs. 15600-39100) with Grade Pay of Rs7TE00/-
After Five years of service as SAS Officer with GP of Rs 7E00/-, an
incumbent will be assessed by Departmental Promotion Committes (DPC)
for moving to the higher grade in PB-4 with GP of Rz 87000/- with the same
designation

Mote: Those who are already appainted on AGP of Rs. B0ON- may cantinue |
with zame AGP as recommended by the Selecton Committae till 5 yrs of
their service. Already appainted on AGP of Rs. 8000/~ shall move 1o GP of
Rs. B700M- instead of AGP of Rs, 9000/ {As there is no GP exist at Rs
BODO/- and Rz 30006~ in Mon-Teaching) after 5 yrs of their service. Nn
further recrultment will be made on AGP of Rs.B000/-.

Mot apphicable

Mot exceading 50 years

Educatonal and other qualifications
required far direct recruits

Essential

Mastar's Degree in Physical Education or Masters Degres in Sports
Sclence o equivalent degree with at least B0% marks or its eguvalent
Grade in the CGPA / UGC point scake with good academic record from a
recognized Universityiinstitute.,

Record of having represented the University ! College at the Inter University
! Inter- Collegiate competitions or state and / or national championships, |
Qualifying in the naticnal - lewve! tesl conducted for the purposa by the UGC
or any ather agency approved by the UGC and passed the physical ness
test conducted in accordance wilh these regulations,

i1 Record of strong invalvement and proven track record of participation in
sporis, drama & music. films, painting, Photography, journalism event
management or other student’ event management activities duning colleges |
University studies.

iig Record of organizing such events as student's convener or in taler part of
lifer

Desirable

Experience in guiding group of students in creative activities

Experience:

Al least 10 years of experience as 545 Officer, out of which & years to be
in a post with AGP of Rs 7000/- or an equivalent post with GP of Rs 6600/- |
in the univarsity / Institute of Mational imporiance /Central /Siate Gowt, or
gimilar organizaton having sfrong involvement and proven frack record in
t:lrganizing teaching, sporls, drama, muss, rlms pamtmg. photography,

Whether age and educational

gualifications  prescribed for  direct
racruits wil apply in the case of
| promoteas

| Pariod of probation, if any

Method of Recruitment whether by
girect recruttment or by pramaotion or by
| eputation or transfer & percentage of
| the vacancies to be filled by various

|| methods

Aoe bar; N::-t apgplicable

Educational qualification: Mo, but must possess al least Master's degree in
Physical education or Sports Science or eguivalent from a recognized
| universityl’ Insmute

75% Direct HEEI‘UIII‘I‘IEI‘ﬂ: falilng ‘which by :leputalmn (including shaon tarm
contract),

25% by prometion failing which by deputation (including short term |
contract).

| In case of recrutment. by promation/
| deputation ftransfer, grades from which

| promotion/ deputation/ transfer to be |

LR i s L

~of Rs.6600/- or its eguivalent.

Promotion:
SAS Officer with regular service of 10 years, out of which 5 years with GP

Page 14 of 59
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made Deputation (including ghort term Contract):
Officers from the Centrald State Government or Institutes of national

imporiance or universities! university level institution or PSU.
a} i) holding analogous post or
i} With af least 5 years service in post with AGP of Rs T000- aor GP of
Re6800¢- or its equivalent, or 10 years service with AGF or BOOO/-{
| of GP of 5400/-) as per Bth Central Pay Commission; and
b) Possessing educational gualification and experience as prescribed in
col 7

12, | If DPC exasts, what is its composition Az per the provisions contained in the NITSER Act, 2007, First Statutes and
the subseguent Statute
13, | Circumsiances in which UPSC is 10 be | Mot Applicable

consulted i making recruitment
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t of STUDENTS ACTIVITY & SPORTS (SAS) OFFICER in NITs

Recruitme or the

1 | Mame of the F‘::rst . - i
i Numbar of posts =

3. Ghsslﬂcatrnn )

4. | Scale of pay

(Grade Pay, Band Pay)

5 wm:har Selecton Post or  non-

Students Activity & Sports (SAS) Officer

higher GP of Re. 6600/~ with the same designation )

As per sanctioned strangth

Group-A,__

PB - 3 (Rs 15,600 — 38,100/-) with Grade Pay of Rs.5400/-
After Fiwe vears of service as SAS Officer with GP of RsS54004-, an
imcumbent will be assessed by Departmental Promation Committea (DPC)
for moving 1o the higher GP of Rs 6600/~ with the same designation.

i Those who are already appointed on AGP of Rs. 6000/- may continue with
same AGP as recommended by the selection committee 1l 5 yrs of their
senvice. Already appointed on AGP of Rs. B000V- shall move to GP of Rs.
6500/~ nstead of AGP of Rs. 7000/- (As there is no GP exist at Rs, B000/-
and Rs.7000/- in Non-Teaching) after 5 yrs of their service. No Further
Recruitment will be made on AGP of Rs B000/- the existing column may be
replaced as: PB 3 (Rs.15600 — 39,100} with GP of Rz 5400/ After Five
years of service as SAS Officer with GP of Rs. 5400/~ an incumbent will be
assessed by Departmental Promotion Committee (DPC) for moving to the

Not applicable

B .ﬁ.ga limit for direct recruits

7. | Educational and other quailfications

required for direct recruits

8. Whether age and
gualifications prescribed for  direct
recruits will apply in the case of
promolees :
8. | Period of probation, if any

| educational |

Essential;

| purpose by the UGC or any other agency approved by the UGC and

| Experience in guiding group of students in creative activities.

Nmax:uﬂmgﬁ-ﬁyaars

Mole- Relaxable for Departmental Candidates upte five years in
accordance with  the instructions or orders issued by the Central
Government

i) Masters Degree in Physical Education or Master's Degree in Sporis
Science or eguivalent degree with at least 60% marks or its equivalent
Grade in the CGPA / UGC point scale with good academic record from a
recognized University/|nstitute

Record of having represented the UniversiyiCollege at the inter-
University/inter-Collegiate competitions or the State andior national
championships, Qualifying in the naticnal-level test conducted for the

passed the physical fitness tes! conducted in accordance with these |
requlations.

i} Record of strong invalvement and proven track record of padicipation in
sports, drama, music , films, painting , Photography , journafism event
managament or other student’ event management activities during college /
University studies,

i} Record of organizing such events as student's convener or in later part
af life,

Desirable

Age bar. Mol applicable
Educaticnal qualification: No, but must possess al least Master's degres in
Physical education or Sports Science or eguivalent from a recognized
university! Institute

1 year for l:hrect ml:n.ln;s as pnr NIT Statutes.

10. | Method of Recruitment whether by

| direct recruitment or by promotion or

by deputation or transfer & percentage

| of the vacancies fo be filled by vanous

_methods

In case of recruitmant. by promiotion!

deputation ftransfer, grades from

which promotion/ deputation/! fransfer
to be made

[ LT P o Sy . o s M b i iy o T

_and interview

75% Direct Recrultment, failing which by deputation (inciuding shart term
contract).

25% by promotion failing which by depufation (including short term

confract).

Promaotion: -
Promotion from the post of SAS Assistant { SG |) or SAS Assistant (SG 1)
with 5 years regular combined service of the NITs through prescribed test
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|12, | [T OPC sxists, what i= fts composition

Deputation (including short term contract):
Officer of the Central / State or similar services [ semi -Gowvl/ PSU [ |
Statutory or Autonomous crganization or University / Institution of national l
imporance. |
| a} i} holding analogous post ar
i} SAS Assistant (3G 11} in PB-2 with GP of Rz 4800/- with & years
regular service I
b} Possessing educational gualification and experience as prescribed in
Cal, 7

13. | Cireumstances in which UPSC is to be | Mot Applicable

[ T A Ry Sy L CAN A Sy B L e e 0 B

 the subsequent Statute
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Recruitment Rules for the post of SUPERINTENDING ENGINEER in NITs

1. | Nama of the Post Superintending Engineer
2. | Number of posts Az per ganclioned strength
3. | Classification Group-A -
4, | Scale of pay PE : 4{Rs.37 400 — 67,000) with Grade FPay of Rz 8700/
|| (Grade Pay, BandPayy | .
5. | Whether Selection Post or non- | Not applicable
| Selecton Posts '
6. | Age limit for direct recruits .HP!EFFP_U'"E_E'H years —_—
7. | Educational and othar | Not applicabile
qualifications required for direct
___| recruits e W —
8 | Whather age and educational | Mot applicable
gualfications prescribed far direct
recruiiz will apply in the case of
promotees .
8, | Period of probation, if any Mot applicable : |
10. | Method of Recruitment whether | 100% promotion failing with through Deputation (including short term
by direct recruitment or by | Contract) '
premotion or by deputation o
transfer & percentage of the
vacancies 1o be filed by vanous
methods :
11 |In case of recruitment. by | Prometion : Executive Engineer in GP of Rs 7600/ wilh reguiar service of 5
| promotiony  deputation ftransfer, | years in thE said grade or Executive Engineer in GP of Rs B800V- with regular
I | grades from which promotion | service of 10 years in the gmr.le of Ris, GG00/-
deputationd transfer to be made includi rm
' Cfficers of the Central FWD.fstateGm snrsrnlhr sarvices [ semi—-Govt
PSU ( Statutory or Autonomous organization, University / Institution of
national importance’ reputed crganization analogous post or
a} i) Holding enalogous post or
i) With at least 5 years regular service as Senior Executive Engineer in GP
of Rs. 7800/~ or 10 | yaars regular service as Executive Engineer in GP of
Rs 6B0(- as per 6" Central Pay Commission or equivalent; and
b} Educational gualification and experience
Essential:
i) First class Bachelor's Degree in Engineering in relevant field or its
equivalant Grade in the CGPA | UGC point scale with good academic record
from a recognized University/institute
i) 15 years experionce in relevant field as Engineer’ (GP of Rs. 5400/-) or
higher level from CPWD, State Gowt. or Semi-Govt/PSU/Statutory or
Autonomous organization / Universdy /¢ Instifuticn of national importance
freputed organization under Central / State Govi of which & years should be
as Executive Engineer in the GP of Rs, 7600/ or its equivalent
Dasirable:
i) Knowledge of Computer-aided Design (CAD) and latest Management
Technology/other relevant software
i) Proven track record of handling projects/consultancy i organization of
repuie.
i) Experience of working with high tension lines, electrcal maintenance
planning and execubon of elecirical works or civil engineering, Designing and
TN SR ; = _estimation, construction management etc., as ralevant to his specialization.
12. | If DPC exists, what is its | As per the provisions contained in the NITSER Act, 2007, First Statutes and |
| compasitian the subsequent Statute
13 | Circumstances in which UPSC I8 1o | Not Applicable = -
be consulted in making recruitment )
Page 18 of 59
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R nt Rules for the post of EXECUTI INEER in NITs
1. | Name of the Post i Executive Engineer N =
2. | Number of posts _As per sandlnnad atrEﬂ'l_gth H
3. | Classsfication | Group-A
4. | Scale of pay FE 3 (15,600-39,000/-) With Grade Fa-,r of Rs.6600/-After 5 years aof
{Grade Pay, Band Pay) service as Executive Engineer with GP of 6600/-, an incumbent will be
assessed by Departmental Promotion Committee (DPC) for moving to
i the higher GP of 7600/- with the same designation.
5 | Whether Selection Post or nen-Selection | Noi applicable
Posts
6. | Age limit for direct recruits | Not applicable = =
7 | Educational and other qualifications | Not applicable
___| required for direct recruits — — ==
B. | Whether age and educational | Not applicable
gualifications  prescribed for  direct
recruits will apply in the case of
L | promotesas =
9. | Period of probation, if any Notapplicable aul
10. I'u'lathad of Recruitment whether by direct By pramation, radlng which by deputation (inciuding shart term
| recruitment or by promotion or by | contract)
deputation or transfer & percentage of
the vacances to be filed by various
| |methods =
[ 11. | In case of Tecrutment by promation/ Promaotion:

deputation fMtransfer, grades from which
promation’ deputationd transfer to be
made

Assistant Engineer in PB-2 with GP of Rs, 5400/~ with regular servica
of & years or Assistant Engineer in PB-2 with GP of Rs 4800/ with
regular service of 6 years or Assistant Engineer in PB-2 with GP of
Rs. 4600/- with ragular service of 7 years in the grade and possessing
Degree in Civil Enginearing from a recognized University or Institution
ar any other equivatent qualification and have successfully completed
2 week course on Contract law, E-Governance, Building Bye-laws and
_Building Electrification.

Deputation I;I[LE"!HQII'IQ short term ﬂuntﬂﬂ!
Officers of the Central PWD 7 Siate Govi, s or similar senices | semi—

Govt. / PSU / Statutory or Autonomous Ovrganization, University /

Institutson of national imporiance ete:-

a) i) Holding analogous post or
iy With at least 4 years regular service as Assistant Executive
Engineer OR Assistant Engineer in PB-2 with GP of Rs 4B00/- with
regular service of ¥ years in the grade and have successiully
completed 2 week course on Contract law, E-Governance, Building
Bye-laws and Buiding Electrification as per 6th Central Pay
Commission or equivalent © and

b} Educational qualficabon and experience

iy First class Bachelor's Degree in Engineenng (Electrical / Civilf
Communication) or its equivalen! Grade in the CGPA | UGC paint
gcale  with good aecademic record from &  recognized
University/Institute,

i} 4 Years experience in relevant field as Assistant Executive Engineer
{im PB- 3 and GP of 5400/} from CPWD / State PWD or similar
organized services / Semi -govt/PSLV Statutory or Autonomous
organization / Universities / reputed Institute or organizations under
Cantral / State Gowl

) Knowiedge of Computer-aided Design (CAD) and latest |

B S L CA R e e g 2 0
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12

| Management Technology/other relevant software.

iy Proven track record of handling projectaiworks in reputed
crganization of relevant magnitude and qualities.

i) Experience of working with high tension lines, alectrical
maintenance planning and execution of electrical works or civil
engineering, Designing and estimation, construction management etfc,
as relevant to the profession

if DPC exists, what is its composition

As per the provisions contzined in the NITSER Act, 2007, First
Statutes and the subsequent Statute.

13

Circumstances in which UPSC is to be
consuited in making recrultmant

Mot Applicable

e i Lt e, P ey . SN Farn Seretee el e b gty N T ]
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Recruitment Rules for the post of SENIOR HEEIE&L EEEIEEE in NITs

1. | Name of the Post " Senior Medical Officer B B
[ 2 | Number of posts > As per sanctioned strength ~
| 3. | Classification | Group-A
4, | Scale of pay PB 3 (Rs.15600-39100) with Grade Pay of Rs6800/- + NPA as per
[Grade Pay, Band Pay) Govl instructions -
5. | Whether Selection Post or non- | Mot applicable
1 Salection Posls _ .
K ___'_.E.gg'_!!!'_l_'lﬂ._"gr direct recruits Mot applicable =
T. | Educational and other | Mot appiicable
gualificatons reguired for  direct
| recruits - A
B. | Whether age and educational | Mot applicable
gualifications prescribed for direct |
recruits will apply in the case of
5 promolees
8. | Period of probation, if any . Not applicable
10. | Method of Recruitment whether | Prometicn faiing which through oepulation (mcluding shor term
by direct recruitment or by | contract)
promofion or by depulation or |
fransfer & percentage of the
vacancies 1o be filled by vanous
__|methods ; = .
11 [In case of recruitment by | Promotion:
promotiory  deputation /transfer, | Medical E:rfﬂnew wllh 4 years' senvice in PB-3 lmth GP of Ra 54000-
grades from which promation/ n {incl h
deputation/ transfer to ba made Officers of the Ee-nlml-' State or similar services | semi~Gowvl, / PSU /
Statutory or Autonomous onganization, University [ institution of national
importance.
a) i} Holding analogous post or
iy Whth at least 5 years regular service in posis in the PB=-3 with GP
of Rs. 5400 as per &th Ceniral Pay Commission or eguivalanti,
b) Educational gualification and expenence
E ntial:
| MBBS Degree or equivalent qualification included in any one of the
Schedules to the Indian Medical Council Act, 1958 (102 of 1858 ) and
| must be registered in a State Medical Register or Indian Madical
Fegisier
I Or
il) Post Graduate Qualification, preferably MD, in General medicine from
a repuied medical education institule.
Experience:
Far MBBS degrea holders, experience of 5 years as Medical officer in a
z hospital or dispensary.
12 [ If DPC exists, what s ds | As perthe provisions contained in the NITSER Act, 2007, Fret Statutes |
_____ | composition and the subsequent Statute.
13. | Circumstances in which UPSC is | NA
to be consulted in  making
__| recruitment — —
Mote;
i) The Medical gualfications possessed by the candidates should have the recognition of the Medical Counci of
India

i}

Completion of compulsory Rotating Intermship Certificate, [Regisiration Cerificate, an official decument showing
name of College / Institution from where dagree / diploma has been done and official decument showing name of the
institution from where exparience has been gained are required)

L] T e Sy o S Tm
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Recruitment Rules for the post of MEDICAL OFFICER in NITs

Mame of the Post

Mumberof posis

Ciassification

L L Ll

| Medical Officer

As per sanctioned strength
Group-&

Scale of pay
(Grade Pay, Band Pay)

5.

Whether Selection Post of non-
Selection Posis

F il

B._| Age limit for direct recruits.

‘Whether

PB - 3 (Rs 15800 - 39,100/-) with Grade Pay of Rs 5400/- + NPA as per
Govl. instructions

Nat Applicable

Nat exceeding 35 years

Educational and other qualifications
required far direct recruits

| gualifications prescribed for direct

recruits will apply in the case of
promolees

age and educational

Essential:
MBBS Degree or equivalent qualification included in any one of the
Schedules to the Indian Medical Council Act, 1958 (102 of 1958) and musi
be registered in a State Medical Regtster or Indian Medical Register
Desirable:

Post Graduate qualification preferably MD in General medicine.

Nat Applicable

Period of probation, if any

-f__}'_!ﬂr for direct recrutts as per NIT Statutes o '

Method of Recruitment whether by
direct recruitment ar by promation or
by deputation or transfer &
perceniage of the vacancies to be

11

12,

13

filled by various methods

100% Direct Recruitment failing which through deputation {including short
term coniract)

In case of recruiimeant. by promotion/
deputation HAransfer, grades from
which promation/ deputation/
transfer 1o be made

If DPC exists, what i ils compasitian |

Deputation:
Officers of the CenfralfStale Govt or similar organized services | semi-
Govl [ PEU [ Statutory or Autonomous organization / University / Institute
of national imporiance

a} Holding analogous post on regular basis; or

| b} Possession the educational qualification as prescribed in Column No. 7.
As per the provisions confained in the NITSER Act, 2007, First Statutes
and the subsequent Statute

Circumstances in which UPSC is to

Mot Applicable

The Medical qualifications possessed by the candidates should have the recognition of the Medical Council of

India

Completion of compulsory Rotating Internship Certificate, |[Registration Certificate, an official document showing

name of Callege / Institution frem wh
the institution from where experience

A SARAL TR R e @ LS T S o] ot e e P T

ere degree / diploma has been done and official document showing name of
has been gained are required. ]
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Recruitment Rules for

12,

13

1 Name of the Post Junior Asgistant
_ 2. | Number of posts As per sanctioned strangth
3. | Classification Group-C

4. | Beale of pay PE ; 1 (Rs.5200 — 20200/} with Grade Pay of Rs.2000/-

(Grade Pay, Band Pay) L

5. | Whether Selectbon Post or non- | Not Applicable
Sglection Posls
Age Emit for direct reerits Mot exceeding 27 years

Mote:- Relaxable for Deparfmental Candidates upto five years in
accordance with the instructions or orders issued by the Central
. Government

¥. | Educational and other gqualifications | Senior umndaw [1|1+2] from a recognized board with @ minimum

required for direct recruits Typing speed of 36 wpm, and proficiency i Computer Word
Processing and Spread Shest
e | Desirable; Proficiency in other computer skills, stenography skilis.

B | Whether age and educational | Age bar, Not applicable 2
qualfications prescribed for direct | Qualifications and Experience: Mo, but must possess gt least 10+2
recrulls will apply in the case of | and having proficiency in Computer Word Processing,
promotees = -

| 8. | Period of probation, if any 1 Year for direct recruils as par HIT Statutes

10. | Method of Recruitment whether by 75% Direct recruitment through an examination to be conducted by
direct recruitment or by promolion or | the Institute,
by  depulation or fransfer &
percentage of the vacancies o be | 25% from amongst departmental employees Group - C in NITs and
filed by various methods pessessing the educational qualffications as prescribed in column (7}

on the basis on a Limited Departmental Competitve Examination io
be held by the NITs with minimum § years of axperience (Erstwhile
" L SR Group D employees)

11. | In case of recruitment. by promotion’ | Mot Applicable
deputation ftransfer, grades fram
which promotion/ deputation/ transfer

io be made

If DPC axists, what is its composition | As per the provisions contained in the NITSER Acl 2007, First

| Circumstances in which UPSC is 1o
| be consulted in making recruitment

bl rdd o @, P iy Ay B S e By By v el gy T

Statutes and the subsequent Statutes
Naot Applicable
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Recruitment Rules for the

t of SENIOR IT

direct recruiiment or by promotion
or by deputation or transfer &
percentage of the vacancies to ba
filled by various methods

1. | Mame of the Post Senior Assistant
o Mumqar of pnﬂs: _As per sanctionaed strength.
3. | Classification Group-C
4 Scale of pay PE: 1 (Rs.5,200 — 20,200/-) with Grade Pay of Rs.2400/-
| (Grade Pay, Band Pay) | s
5 | Whether Selection Post or non- Mol applicable
| Selection Posts N B d'
B. | Age hmit for direct recruils Mot exceeding 23 years
Mote:- Relaxable for Deparimental Canddates upto five years in
accordance with  the nstructions or orders issued by the Central
I Gavernmant
7. | Educational and other | Senior secondary {10+2) from a rar.ngnlza:l ‘board with a minimum
gqualifications required for direct | Typing speed of 35 wpm, and proficiency in Computer Word
recruits Processing and Spread Sheet
Desirable:
Proficiency in other computer skils | stenography skills, Bachelor's
degres in direct recruitment | Seleclion)
| B Whether age and educational | Age bar Mot applicabia
gualifications prescribad for direct | Educational Qualifications: Mo, but must possess at east 1042 and
recruits will apply in the case of | having proficiency in Computer Werd Processing.
promotess 5
_ 8. | Period of probation, f any | 1 year for direct recruils as per NIT Statutes
10, | Method of Recruitment whether by | 50% by Promotion faling which by Deputation (incleding shorl term

confract)

50% by Direct Recruitment

to be consulled in
recruitment

making

11. |Im case aof recruilment. by | Promotion
promotion’  deputation  ftransfer, | Junior Assistant with 5 years regular service with Grade Pay of Rs 20000-
gredes from which promotion/ | selected or lhe basis of DPC and service record, as specified under thiesa
deputation/ transfer o be made regidations.
Deputation {including short term contract):
Officers of the Central [ State Govl or similar organized sanices | sami-
Govl 7 PSU J autonomous organization § Universdy [ Institute of naticnal
importance:
a) iy Helding analogous poat;
il) & years reqular sarvice with Grade Pay of Rs. 2000/~ as Junior
Azsistant or s equivalent post
b} Possessing educational gualfications and experience as prescribed in |
Col. 7
12. | If DPC exists, what is s | As per the provisions contained in the NITSER Act, 2007, First Statutes |
| compeositicn and the subsequent Siatules,
13 Circumstances in which UPSC s | Not Appicatle
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Recruitment Rules for the post of ASSISTANT (SELECTION GRADE - Il) in NITs

Mame of the Post

Assistant [ Selection Grade-lI)

consulted in making recruitmant

1.
2, | Number of posis = As per sanctioned strength.
3. | Classification _ Group-C_
4, | Scale of pay PE ; 1i{Rs.5200 — 20,200/} with Grade Pay of Rs.2800/-
(Grade Pay, BandPay) |
2. | Whether Selection Post or non-Selection | Nol applicable
Posis
B. | Age limit for direct recruits ‘Not applicable ST
7. | Educational and other gqualifications required | Not applicable
for direct recruits = =
8. | Whether age and educalional gualifications | Not applicable
prescribed for direct recruits will apply in the
case of promoteas
9. | Period of probation, if any Not applicable E— :
10. | Method of Recruitment whether by direct | 100% by promation failing which by deputation (including short
recruitment or by promotion or by deputation | tarm contract)
or transfer & percentage of the vacancies to
__| be filled by various methods i
11. |In case of recruiiment. by promofion/ | Promotion
deputation /ransfer, grades from which | Senior Assstant with 5 Years regular service with Grade Pay of
prometion’ deputation transfer to be made Rs.2400/- selecied on the basis of DPC and service record, as
specified under these regulations
m:
Officers of the Central/State Govl or similar organzed sarvices /
semi-Gowvt, | PSU 7 autonomous crganization / Universily / Institute
of national imporiance:
a} i Helding analogous post,
i) & years reguiar senvice with Grade Pay of Rs 2400/~ as Senior
Aszistant or #= eguivalent post
b} Possessing educational qualifications and experience as
prescribed in Goll ¥
12, | If DPC exists, what is #s cornposition As per the provisions contained in the NITSER Act, 2007, First
e Statutes and the subsequent Statules.
13. | Circumstances in which UPSC is to be | Not Applicable

Sy gy e
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Recruitment Rules for the post of ASSISTANT (SELECTION GRADE-|) in NITs

1 Mame of the Post Asggistant { Selection Grade-l)
2 | Number of posts As per sanctioned strength.
3 | Classfication Growp-B
4 Pay Band and Grade Pay or Pay Scale | PB : 2 (Rs.9 300 — 34, 800/-) with Grade Pay of Rs 4200/
§ | Whether selection post or non-selection | Mot applicable a
post
8 | Age limit for direct recruits Mot applicable =
7 | BEducational and other gualifications | Mot applicable
required for direct recruits
B | Whether age and educational | Not applicable =
qualifications prescribed for  direct
recruits will apply in the case of
| promotees
9 | Period of probation, ffany | NotApplicable
10 | Method of Recruitment whether by direct | 100% by promotion failing which by deputation (including short
reciuitment or by promotion or by | erm coniract)
deputation or fransfer & percantage of
the wvacancies to be filled by various
methods
11 | In case of recruitment. by promation/ | Prometion
deputation fransfer, grades from which | Assistant 5G-1| with 6 Years regular service with Grade Pay of
promotiond  deputationd transfer to be | Rs 2800/ selected on the basis of DPC and service record, as
made specified under these regulations.
Deputation (including short term Contract): Officers of the
CentrabState Gowt. or similar organized services/ semi-Gowt./
PS5 aulonomous crganization University! Institute of national
imponance:
| &) i} Holding analogous post,
i) & years regular senice with Grade Pay of Rs 2800-as
Assistant SG-l or its equivalent post
b) Possessing educational qualifications and experignce as
- prescribed in Col. 7 Py RO
12 | f Departmental Promogtion Committee | As per the provisions contamed in the NITSER Act, 2007, First
exests, wihat 15 its composition Statutes and the subsequent Statutes.
13 | Circumstances in which Union Public | Not Applicable =

Service Commission is 1o be consulied
in making recruitment

A EDRE B Fay s b CA b 8t B b b i e
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Recruitment Rules for the post of STENOGRAPHER in NITs

+-;.u:'!-'-!.—-

‘Name of the Post
_Number of posts
| Classification

Scale nf pay

i

Stenographer
As per sanctioned strength.
Group-C =
PB:1 (Rs.5,200-20.200) with Grade Pay of Rs 2400/

"M‘relher selectlnn Past
Selection Posts

~m

Age limit for drm:t_remm____ 2
Educational and other qualnf-m'unns
required for direct recruits

or non- | Not applicable

' Nut madmg 27 years

Senior semndary {10+2} from a recognized board with minimum speed
i short hand 80 w.p.m. in Stenography

Desirable:

Proficiency in Computer Word processing and spread sheet with
advance skills.

WWhether age and educaticnal
qualifications prescribed for direct
recruits will apply in the casze of

omalees

| Pariod of prma:rnn if any

Mot applicabie

1 year for direct recruits as per NIT Statutes

' Method of Recruitment : whether by
direcl recruitmeant or by promotion or
by deputation or transfer &
percentage of the vacances to be
filled by varicus methods

11

In case of recruitment. hj' promotiond
deputation /transfer, grades from
which  promotiond  deputations
fransfer to be made

100% Direct Recruitment throwgh examinations conducted by the
Imstitute.

Not Applicable

12

13,

If DPC exists, what is its composifion

Az per the provisions contained in the NITSER Act, 2007, First Siatuies
and the subsequent Statutes,

tln::Ln'l‘lu-tEu'u::EE in which UPSC is fo

L L LR Y

Not Applicable
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Recruitment Rules for the post of SENIOR ST
(3 | Name of the Post Senior Stenographer
Ead | Mumber of posis As per sanctioned sirength
3. | Classification | Group-C
I 4, | Scale of pay PB:1 (Rs.5.200-20,200) with Grade Pay of Rs.2800-
| |(GradePay, BandPay) |
|5 Whether Selection Pest or non- | Not applicable
Selection Posts i R —
| B, Age limit for direct recruits Mot exceeding 33 years
| Mote:- Relaxable for Deparmental Candidates uplo five vears in
accordance with the instructions or orders issued by tha Central
I Government M
T, Educational and other | Essential
gualifications required for direct | 12th standard pass of eguivalent from a recogmzed Board of Unmersily
recruiis Mirimum speed in ghort hand 100 w.p.m. In Stenography
Desirable:
Bachetor's degrea in case of direct recruitment Proficiency in Computer
Waord Processing and Spread Sheet with advance skills. —
2 Whether age and educational | Age bar. Mot appbcable
gualifications  prescribed  for | Educational Qualifications: No, but must possess at least 12" standard or
direct recruits will apply in the | equivalent and knowledge of stenography.
" case of promotees
g Period of probation, if any 1 year for direct recruits only as per NIT Statutes.
10, Method of Recruitment whether | i) S0% by Promolion, falfing which by dﬁputamrr :m:h.u:llng short mrn
by direct recruitment or by | contract)
promotion of by deputation or
fransfer & percentage of the | i) S0% by direct recruitmeant
vacancies to be filled by various
methods
11. In case of rmecruitment. Promotion : o
promotion! deputation fransfer, | Stenographer with § years regular service with Grade Pay of Rs. 2400/-
grades from which promotiond | selecled or the basis of DPC, frade test, interview and service record, as
deputation/ transfer to be made | specified under these regulations.
Deputation (including short term Contract);
Cfficers of the Central’State Govl or similar organized services/semi-
Govt/PSLY  sutcnomous  crganization!  University/institute of national
importance:;
aj i} holding analogous post
il) & years regutar service with Grade Pay of Rs 2400/- as Stenographer
or ils equivalent post.
Iér:} IF'D‘EEIE‘S‘EiHE educational qualifications and experience as prascribad in
al 7
12, If DPC exists, what is its | As per the provisions contained in the NITSER Act, 2007, First Statutes
compogition . and the subsequent Statutes.
13, Circumsiances in which UPSC | Mot Applicablas
is fo be consulted in making
recrutment
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Re the post of STENOGRAPHER SELEC Il in NITs
. 1. | Name of the Past Stenographer SG-li
| 2. | Number of posts As per sanclioned strength [
| 3. | Classification Group-8 =
I 4. | Scale of pay PB-2 (Rs.8,300-34,800/-) with Grade Pay of Rs.4200/-
| | {Grade Pay, Band Pay)} - - _
| 3 | Whether Selection Post or non-Selection | Mot applicable
Posts
|6 | Ageiimd for direct recruits Not applicable
7 Educational and other qualifications | Mot applicable
reguirad for direct recruits
B Whether age and educational | Nol applicable
gualifications prescribed for direct recruiis
will apply in the case of promolees - -
9. | Period of probation, if any Mot applicable
10. | Method of Recruitment whether by direct | 100% by promeoton failing which by deputation {including short
recruitment or by promotion or by | term contract)
deputation or fransfer & percentage of the
_vacancies lo be filed by various methods | 24
11. | In casa of recruitment. by promotion / | Promotion:
deputation / transfer, grades from which | Senior Stenographer with 6 years regular service with Grade Pay
promotion / deputation [ transfer to be | of Ra. 2800/- selected on the basis of DPC, frade test. Interview
made and service record as specified under these regulations, =
Deputati in Contract):
Officers of the Central f State Govt or simitar organized senvices /
semi-Govt. [ PSU [ Statutory or Autonomous organization !
University / Institute of national imponance.
aj i) Holding analegous post;
i) & years regular servicea with Grade Pay of Rs. 2800/ as
Senigr Stenographer or its eguivalent post
b} Educational qualifications and experience
Egsential
12th standard pass or equivalent from a recognized Board or
University. Minimum speed in short hand 100 w.pm. in |
Stenography.
Besirable.
Proficiency in Computer Word Processing and spread shest with |
. S . advance skilis. =
12. | if DPC exists, what is s composition As per the provisions contained in the NITSER Act, 2007, First
o . Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC is to be | Mot Applicable
censulted in making recruitment

W
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Recruitment Rules for the post of STENOGRAPHER SELECTION GRADE-l in NITs

| Mame of the Post | Stenographer SG-|
2 Mumber of posis _' As per sanctioned strength
3 | Classification | Group-B
4 Pay Band and Grade Pay or Pay | PB-2 (Rs.9,300-34,800/-) with Grade Pay of Rs 4800/-
Scale
5 Whether selection post or non- | Mot applicable
selaction post [
8 | Age limit for direct recruits | Not applicable
7 | Educational and other | Not applicable
qualifications reguired for direct |
recruits : —
8 | Whether age and educational | Not applicable
qualfications  prescribed  for
direct recruits will apply in the
. case of promotees =
9 | Period of probation, if any Mot applicable
10 | Method of Recruitment whether | 100% by Promotion failing which by Deputation (including short
by direct recruitment or by | term contract)
promotion or by deputation or
transfer & percentage of the
vacancies to be filled by various
methods r i
11 In case of recruitment by | Promotion:
promotion deputation ftransfer, | Senior Stenographer (SG-Il) with 5 years reqular service with
grades from which promotion/ | Grade Pay of Rs. 4200/- selected on the basis of DPC, trade
deputation/ transfer to be made. | test, Interview and service record as specified under these
_ragulations
utation {in rm Contract):
| OMicers of the Central/State Gowt or similar organized
services/semi-Govi /PSU/Statutory or Autonomous organization/
University! Institute of naticnal imporiance:
a8} i) Holding analegous post;
i) 5 years regular service with Grade Pay of Rs. 4200/~ as
Seniar Stenographer SG-| or its equivalent post.
b} Educational qualifications and experienca
Essential
12th standard pass or equivalent from a recognized Board or
University. Minimum speed in shot hand 100 w.pm, in
Stenography.
Desirable:
Praficiency in Computer Word Processing and spread sheat with
== . advanceskills. s
12 | If  Departmental Promotion | Az per the provisions contained in the NITSER Act, 2007 First
Committee exists, what is its | Statutes and the subsequent Statules.
composition i
13 | Circumstances in which Union | Not Applicable
Public Service Commission Is to
be consulted in making
- recrudment = |
= o iy (\ Page 30 of 59




Recruitment Rules for the t CHNICIAN, LABORATORY ASSISTANT
WORK ASSISTANT In NITs

1. | Name of the Post = Technician, Laboratory Assistant, Work Assistant
2. | Number of posts | As per sanctioned strength.
3. ' Classification | Group-C
4 Scala of pay "PB .1 (Re.5,200 — 20,200/-) with Grade Pay of Rs 2000/-
(Grade Pay, Band Pay) _ R -
5. | Whether Selection Post or non- | Not Applicable
Selection Posts Iy B
B, | Age limit for direct recruils Mot exceeding 27 vears
Mole:- Relaxable for Departmental Candidates upto five years in
sccordance with  the instructions or orders ssued by the Ceniral
sll Government =
7. | Educational and other | Essential:
qualfications reguired for dwect | Technician! Work Assistant
fecruns Senior secondary (10+2) from a recognized beard and [TI Course of
one year or higher duration in appropriate trade.
Or
Matric with at beast 60% marks and IT1 Cedificate of 2 years duration in
appropriate trade.
or
Diploma in Engineering of three year's duration in relevant field from a
| recognized Polytechnic / Instifute.
 Laboratory Assistant
B Sc Degree in relevant fietd from a recognized Universityl|nstiute
g Whether age and educational | Age bar: Mot Eq:lplll:ahla
gualifications prescribed for direct | Educaticnal Qualfications: No, but must possess at least matric and IT1
recruits will apply In the casze of | cerificate of 2 years duration in appropriate frade.
promoiees - i
9. | Period of probation, f any 1 year for direct recruits as per NIT Statutes.
10, | Method of Recruitment ; whether | §) 75% Direct recruitment
by dwect recruitment or by
promotion or by deputation or | i) 25% from amongst deparimental employees in NITs on the basis of a
transfer & percentege of the | Limited Deparimental Compefitve Examination to be held by the NiTs
vacancies to be filled by warious | with minimum B years of experience (Erstwhile Group D employees)
maihods
11, |In case of recrutment by | Not Applicable
promotion/deputationfabsorption,
grades from which promotion
deputaiion/ absorption 1o be made —
12 |f DPC exsts, what is its | As per provisions contained in the NITSER Act, 2007, First Statutes
____| composition | end the subsequent Statutes. 3
13. 5 Circumstances in which UPSC is | Net Applicable
|tz be consuted in making
| recruitment LA
L]
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Recruitment Rules for the post of

SENIOR TECHNICIAN, SENIOR LABORATORY ASSISTANT

SENIOR WORK ASSISTANT in NITs

ba consulted in making recruttment

1. | Name of ihe Post Senior Technician, Senior Laboratory Assistant, Senior Work
Assistant .
2, Mumber of posts As per sanchioned strength.
2, | Classification o Group-C .
4| Scale of pay (Grade Pay, Band Pay] | PB 1 {Rs 5,200 - 20,200) with Grade Pay of Rs.2400/-
5. | Whether Salection Post or non- | Nol Applicable
Selection Posts iy =
6. | Age limit for direct recruits Mot applicable -
7. | Educational and other gualifications | Not applicable
required for direct recruits -
8. | Whether age and educabional | Not applcable
qualifications prescribed for direct
recruits will apply in the case of
_____, promaolees y ' SR,
9. | Perod of probation, if any Notapplicable =3= =
10. | Method of Recruitment whether by | 100% by pramation, failing which by deputation (including shorl term
| direct recruitment or by promotion or | confract)
by deputation or trensfer &
| percantage of the vacances o be
filled by various mathods A e 1 i -
11. |In  case of recruiimant, by | Promotion ;
promoton/depulationiabsarption, Tachnician, Laboratory Assistant, Work Assistant with 5 years regular
grades from which promotion | service al Grade Pay of Rz, 2000/- selected on the basis of trade lest,
deputation/ absorption to be made Interview and service record, as specified under these regulations.
im £
Employees of the Central! State Govi, Or similar organized services!
Semi - Gowt/ PEW sutonomous organization/ University Institute of
national importance:
a} 1} holding analogous post,
ii} &5 years regular service with Grade Pay of Rs 2000/- as
Technician/Lab AssistantWark Assistant or equivalent.
b) Educational qualifications and exparience
Essentlal;
Technician/ Work Assistant |
Senior secondary {10+2) from a recognized board and IT| Couwrse of
one yaar or higher duration in appropriate trade :
O
Matric with at least 80% marks and ITI Cerificate of 2 vears duration in
appropriate trade,
Or
Diploma in Enginearing of three yaar's duration in relevant fald from a
| recognized Polylechnic / Institute
| Laboratory Assistant
B Sc Degree in relevant field from a recognized Universitylinstitute
Experience: 5 vears experence of handling laboratory equipment and
carmying out laboratory experment in any University / College |
Research Insfiiute / State Government / Ceniral Government /
| Government Undertaking ! PSU ! Institubon of nation impostance f
| Reputed Private Industry / Organization. i :
12. | K DPC exists, whal is its composition | As per provigions contained in the NITSER Act, 2007, First Statutes
i and the subsequent Statutes.
13, | Crcumstances in which UPSC = to | Not Applicable

FPage 32 of 59

NN



Name of the Post

Technician (Selection Grade-ll), Laboratory Assistant (Selection Grade—
I}, Work Assistant {Selection GradeII)

| 2 | Number of pnsls — As per Sanclionad strength.
< Ehmf::almn ) Graup-C . .
4| Scale of pay (Grade Pay, Band Pay) | PB.1 (Rs.5200 - 20,200) with Grade Pay of Rs 2800/-
5 | Whethar 35Selection Post or non- | Mot applicable
Selection Posts
6 | Age limit for direct recruits Mot applicable S N =
T Educatonal and other gualficationa | Mof applicable
required for direct recruits - S —
g | Whethar age and educational | Mot applicable
qualifications prescribed for direct
recruits will apoly in the case of
| promotees -
| 9 | Period of probation, if any Not applicable
10. | Method of Recruitment whether by | By promotion, faling which by deputation {including short term contract).
direct recruliment or by promoiion or
by  deputation or fransfer &
percentage of the vacancies o ba
filled by various methods -
11. |In  case of recruitment, By .
promotion’deputationdabsorption, Senior Techniclan, Semor Laboratory Assistant, Senior Work Assistant with §
grades from which promotion/ | years regular service at Grade Pay of Rs 2400/- selected on the basis of
deputation/ absorption to be made trade test, interview and service record, as specified under these regulations.
Deputation (including short term Contract);
Employees of the Central! State Govt. Or similar organized services/ Sem| —
Govt/ PSU/ autonomous organization’ University Institute of national
impartance:
a) 1} holding analogous post;
iiy 5 years regular service with Grade Pay of Rs 2400/~ as Senior
Technician, Senior Laboratory Assistant, Senior Work Assistant
b} Educational qualifications and experience
Essential :
Technician! Work Assistant
Senjor secondary (10+2) from a recognized board and ITI Course of one year
or higher duration in appropriate trade.
or
Matric with at least 60% marks and [T| Centificate of 2 years duration in
appropriate trade.
or
Diploma in Enginearing of three year's duration in relevant field from a
recegnized Polytechnic / Institute.
Laboratory Assistant
B.5c Degree in relevant field from a recognized University/Institute
EEHBME
10 years experience of handling laboratory equipment and Engineering
equipment and carrying out laboratory experiment in any University / College
! Resgarch Inslitute / State Gavernment | Central Government | Government
Undertaking / PSU / Insttution of nation importance / Reputed Private
Industry / Organization of which at least 5 years at level of Senior Technician
with GF of Rs.2400/- or equivalent.
12, | Iif DPC exists, what s its composition | As per the provisions contained in the NITSER Act, 2007, First Statutes and
| the subseguent Statutes =
13. | Circumstances in which UPSC is to |

| be consulted in making recruitment

Not Applicable
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Recruitment Rules for the post of TECHNICIAN (SELECTION GRADE-),
LABORATORY ASSISTANT (SELECTION GRADE-I),
WORK ASSISTANT (SELECTION GRADE-!) in NITs

Name of the post

Technician (Selection Grade-l), Laboratory Assistant (Selection

Grade—I}), Work Assistant (Selection Grade-1)

2 | Number of posts As per Sanctioned sirength.
| 3 |Clessification | GowB
| 4 |Pay Band and Grade Pay or Pay | PB:2 (Rs.9,300 — 34, 800) with Grade Pay of Rz 4200/-
Scale
i Whether selection post or non- | Not applicable
| |selectionpost
i.‘.E' Age-imit for drect recruits Mot apphcable =
¥ | Educational and other gualifications | Not appBcable
| required for direct recruits = -
|8 | Whether gge  and education | Not applcable
gualifications prescribed for direct
| recruits will apply in the case of
i promotess L
| 8 | Period of probation, ifany Not apphcable ___
10 | Method of Recruitment Whether by | By promation, failing which by deputation (including short term contract)
direct recruiiment or by promotion or
by  deputalion or transfer &
percentage of the vacancies fo be
filied by various methods
in case of recruitment. by promotion / | Promotion :

T

deputation /absorplon, grades from
which pramaticn/ deputation
absorption to be made

Technician {Selection Grade—|l), Laboratory Assistant (Selection Grade—
1}, Work Assistant (Selection Grade—l) with & years regular service at
Grade Pay of Rs. 2800/ selected on the basis of trade test interview

and service record, as specified under these regulations.

Deputation {including short term Contract):
Empioyees of the Centrall State Govt. Or similar organized services/

Semi - Govl/ PSWY autonomous organizabond University Instifute of
naticnal imporance;
a) i) holding analogous post;
i) & vears regular service with Grade Pay of Rs 2B00/- as Techrucian
[Selection Grade-|l}, Laboratory Assistant {(Selection Grade-Il), Wark
Azzistant [Selection Grade—l)
b} Educational qualifications and experience
Essential :
Techniclan/ Work Assistant
Senior secondary (10+2) from & recognized board and 1Tl Course of one
vear or higher duration in appropriate frade
Or
Matric with at least 60% marks and ITI Certificate of 2 years duration in
approprate trade,
Or
Diplema in Engineering of thrae year's duration in relevant field from a
recagnized Paolylechnic / Institute.
Laboratory Assistant
B Sc Degree in relevant field from a recognized University/institute
Experience:
16 years experience of handling laboratory equipment and Engineering
equipment and carrying out |aboratory expenment in any University /
Coflege [/ Research Institute / State Government / Central Government /
Government Undertaking / PSU / Institution of nation importance /
Reputed Private Industry / Organization of which at least 6 years at level
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12 | if Departmental Promation Committee
| exists, what is its composition

of Technician (Selection Grade-|l), Laboratory Assistant (Selection
Grade-Il), Work Assistant (Selection Grade—Il) with GP of Rs 2800/- or
equivalent.
As per the provisions contained in the NITSER Act, 2007, First Statutes
and the subsequent Stalutes.

13 | Circumstances in which Union Public
Sarvice Commission 5. te be
consulted in making recruitment

Nat Applicable
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Recruitment Rules for the post of SUPERINTENDENT / ACCOUNTANT in NITs

| Superintendent ! Accountant

_As per Sanctionad strength.
Gmup B

PB - 2 {Rs.9,300 — 34,B00/-) with Grade Pay of Rs.4200i-

Mot exceeding 30 years.

Nat Applicable

Moie - Relaxable for Departmental Candidates upto five y@ars in
accordance with  the instructions or orders issued by the Ceniral
Gowarnment

Essential:
A,

i} First Class Bachelors Degree or its eguivalent from a recognized
University or Institute in any discipling {In universities withoul a system
g Honours degres, equivalent number of courses)

r
i} Master's Degree from a recognized Unwersidy or Institute with
excellent academic recond.
[} glh'lnwladge of Computer applications viz., Word processing, Spread

il

B. Accountant:
i} First Class Bacheler's Degres in Commerce with Honours in
Accountancy / Finance or equivalent in grade from a recognized
University or imstifute.
or
Masters Degree in Commerce / MBA (Finance) from a recognized
University or institute with excellant academic record.
iy Knowledge of computer application viz. word processing, Spread
Sheet and computer - based accounting software

Age bar: Not applicable

A. Superintendent

Mo, but must possess al leas! Bachelor's Degres or its eguivalent from
a recognized Universily or Institute in any discipline

B. Accountant

Mo, but must possess at least Bachelor's Degree in Commerce or its
equivalent from a recognized University or Institute

| 1. | Mame of the Post i

| 2 | Numbercofposts

[ 3. | Classification [
| 4. | Scale of pay (Grade Pay, Band Pay)

5 | Whether Selection Post or  non-

|| Selection Posts

| & | Age limit for direct recruits

| 7 | Educaticnal and other qualifications
required for direct recruits

[

B | Whether age and educational |
qualfications  prescrbed for  direct
recruits will apply in the case of
promotees

8 | F'annd of probation, f any

10. | Method of Recruitment whether bg.r-

direct recruitment or by promation or by |
deputation or transfer & percentage of |
the vacancies 1o be filed by wvarious

methods

"

1 year for direct recruits as per NIT Statutes
75% by direct Recruitment

25% by promation from Assistant (SG-1) with GP of Rs.4200¢- [failing
which by deputation (including short term coniract)]

In case of recruitment. by promotion/
deputation ftransfer, grades from which
promotiond’ deputationd transfer o be
made

Promotion:
Assistant (5G-I) with 2 years regular serviee with Grade Pay of
Rs 4200/- selacted on the basis of DPC, interview and senvice record,

~8s specified under these regulations.

] berm Contract):
Officers of the Central'State Govi or similar organized services/semi-
Govi/PSLY autonomous organization! University! Institute of naticnal
importance,
a} i} holding analogaus post,

i) 2 wyears regular service with Grade Pay of Rs 4200/ ‘as

Supenntendent or its eguivalant post

b} Possessing educational qualification and experiance as prescribed
in Cal. 7
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12. | If DPC exists, what is its composition | As per provisions contained in the NITSER Act, 2007, First Statules and
o the subsequent Statuias,

13. | Circumstances in which UPSC is to be | Not Applicable
consulied in making recruitrment

L L] -l
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uitment Rules for the

] Surrlur Eupnrlntand-nt

E ERINTENDENT in NITs

As per Sanctioned strength
Group-B

PB - 2 (Rs.9,300 — 34,800/-) with Grade Pay of Rs 4600/-

Nat applicable

_Nat applicable

Mot applicable

Mot applicable

| Mot ﬂp_giu:ahhe

By promotion, failing which by deputation {including short term
contract)

Eromation:

Superintandant or Accountant with 5 years regular senvice {out
of which 2 years in Assistant (SG-1) in case of promotees from
Assistant (SG-1) to Superintendent) with Grade Pay of Rs.4200/-
sedected on the basis of DPC, interview and service record, as
spacified under these regulations.

A, Buperintendent

Mo, but must possess al least Bachelor's Degree or its
equivalent from a recognized University or Institule in any
dizcipline

B. Accountant

Mo, but must possess at [east Bachelor's Degree in Commerce
or ils equivalent from a recognized University or Institute

Deputation (including short term Contract):
Officers of the CenfralfState Govt. or similar organized

services/semi-Govt /PSU/ sutonomous organization/ University/
Institute of national mportance;
a} i} holding analogous post,
i} & years reguiar service with Grade Pay of Rs. 4200/- as
Superintendent or its equivalent post,
b) Educaticnal qualification and experience
First Class Bachelor's Degree or equivalent grade from a
recognized University of Institute n any discipline (In
universities without a sysiem of Honours degree, equivatent
number of COUFERS)

Or

i) Master's Degree from & recognized Univarsity or Institute with
excellent academic record.

i) Knowledge of Computer applications viz. Word processing,
Spread Sheat

Experience:

| & years expenence as Superintendent! Accountant with GP of
| Rs.4200)-

1. | Name of the Post i

2. | Number of posts =

3. | Classification ———

4. | Scale of pay (Grade Pay, Band Pay)

5. | Whether Selection Post or non-Selection Posts

6. | Age limit for direct recruits

7. | Educatonal and other qualfications required |
for direct recruits.

B | Whether age and educational qualifications
prescribed for direct recrults will apply in the
case of promatees

8. | Period of probation, i any

10. | Method of Recruitment whether by direct |
recruitment or by promotion or by deputation or |
fransfer & percentage of the vacancies o be
filed by various methods

11, | In case of recruiiment. by promotion
deputabion fransfer, grades  from  which
promotion’ deputation! fransfier to be made

12, | If DPC exists, what is its composition

13. | Circumstances in which UPSC s to be |

| consulted in making recruitment

| As per provisions contained in the NITSER Act, 2007, First
Statutes and the subsequent Statutes.

Mot Applicable
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Recruitment Rules for the post of SUPERINTENDENT (SELECTION GRADE - 11} in NITs

1. | Name of the Post 1_§upnrlmrrd-nl {Selection Grade-il) =
2. | Number of posis As per Sanctioned Sirangth
3. | Classification | Group-B
4 | Scale of pay | PB-2 (Rs.9,300 — 34 BOO/-) with Grade Pay of Rs 4B00-
(Grade Pay, Band Pay)
5 | Whether Selection Post or non- | Not applicable
|| Selection Posts ) I
| Age limit for direct recruits | Mot apphcapla =

?. Educational and other gualifications | Mot applicable

| required for direct recruils |
| 8 | Whether age and educational | Not Applicable
gualifications prescribed for direct
recruits will apply in the case of
promotees
8. | Perod of probation, if any ] Mot apphicable
10. | Method of Recruitment whether by | By promations, Fﬁullng which by daq:utahm fincluding short term
direct recruitment or by promotion or | contract).
by deputation or {ransfer &
perceniage of the vacancies to be
| filled by various mathods e
1. | In case of recruitment. by promotion/ | Promotion;
deputation / transfer, grades from | Senior Superintendent with 2 years regular service with Grade Pay of
which promotion | deputation /| Rs 4800/~ selected on the basis of DPC, interview and service, as
transfer to be made specified under these regulations I
A_ Superintendent
Mo, but must possess at least Bachelor's Degree or its equivalent
from a recognized University or Institute in any discipline
B. Accountant
Mo, but must possess at least Bachelor's Degree in Commerce or its
_equivalent from a recognized University or Institute
Deputation (including short term Contract):
Officers of the Central/State Govt. or similar organized services/semi-
Govt./PSUY autonomous organization fUniversity/institute of national
impartance:
a) |} Holding analogous past;

iy 2 years regular service with Grade Pay of Rs. 4800/-as Senior

Superintendent or its eguivalant post,
B}  Educational qualification and exparience

Essential;
Superintendent:
First Claas Bachelor's Degres or equivalent grade from a recognized
University or Institute in any discipline {in universities without a
gystem of honours Degree with eguivalent number of courses)
Or
i) Masters Degree from a recognized University or |nstitule with
excallent academic record
i} Knowladge of Computer epplications viz. Word processing, Spread
Sheat.
Experience:
- |2 yearsexperience as Senior Superintendent with GP of Rs.4800/-
12 | If DPC exists, what is its compoesition | As per the provisions contained in the NITSER Act, 2007, First
| | | Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC is to | Mot Apphcable
be consulted in making recruitment
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Recruitment Rules for the

t of SUPERINTENDENT (SELECTION GRADE —

"1 | mame of the Post Superintendent (Selection Grade-l)
| 2 | Number of posts - As pet Sanctioned Strength
3 | Classification Group-B
|4 | Pay Band and Grade Pay or Pay Scale | PB - 2 (Rs.9,300 - 34 800/-) with Grade Pay of Rs 5400/-
5 | Whether selection post or non-selection post | Not Applicable
6 | Age limit for direct nacn.irm Mot Applicable
7 | Educational and other quallﬁt:aﬂmm required | Not Applicable
| | fordirect recruits ==
B | Whether age and educational qualmc.amrm Mot Applicable
prescribed for direct recruits will apply in the
| case of promotees
| 8 | Period of probation, if any Mot Applicable
| 10 | Methed of Recrutment whether by direct | By promoticns, failing which by deputation {including short
recrgitment or by promotion or by deputation term coniract)
or fransfer & percentage of the vacancies 1o
be filled by various methods
11 |In case of recrwitment by promotiond | Promotion: Superintendent 5G-1| with 2 years regular

deputation  fransfer. grades from  which
promotion’ deputationy transfer to be made

sarvice with Grade Pay of Rs. 4800/- selected on the basis
of DPC, mierview and service, as specified under these
regulations,

Educational Qualification:
A. Superintendent

Mo, but musl possess al |east Bachelor's Degree or iz
equivalent from & recognized University or Institule in any |
discipline

B. Accountant

No, bul must possess al least Bachelor's Degree in
Commerce or its equivalent from a recognized University or
Instituie

PR R AN S S ey i i s sy gt S i 0 Y k]

Deputation {including short term Contract); Officers of
the Cenfra¥Siste Govi or simitar organized servicesisemi-
Govt./PSU/ autonomous organzation /University/institute of
national importance:

&) i} Halding analogous post:

i) 2 years reqular service with Grade Pay of Rs. 4B00/- as
Superntendent  SG-1l or s equivalent  post
b Educaticnal gualification and experience

Essential:

Superintendent:

First Ciass Bachelor's Degree or eguivalent grade from a
recognized University or Institute in any discipline (i
universiies without a system of honours Degree with
aguivalent number of courses)

or

i) Master's Degres from a recognized University or Instiute
with excelleni academic record

il Knowledge of Computer applications wviz
processing, Spread Sheel

Experience:

Winrd

2 years expernence as Superintendant SG-1l with GP of
Rs.4800/-

\
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12 | If Departmental Pramotion Commitiee exists, | As per the provisions contained in the NITSER Act, 2007,
what is its composition First Statutes and the subsequent Statutes.

Circumstances in which Union Public Service | Not Applicable
Commission is to be consulted mn making
recruitment
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Recruitment Rules

MName of the Past

Mumber of posis

Classification

r th

SONAL ASSISTANT in NITs

Personal Assistant

As per sanctioned strength.

Goowp

Scaie of pay {Gmda Pay, Band Pay)

e | B galpa| |

-\-I::ﬂ‘!i'

| #ge lirriit feor _dqm:t recruits

PE - 2 (Rs.8300-34800) with Grade Pay of Rs 4200/

Whether Selection Past ar non-
_Setection Posts

Mot Applicable

Mot exceeding 30 years.

Edmalmnal .Elnl:f octher qualrfu;ahma

Essential: Graduate in any discipline or its equivaient from a recognized
Board or University. Minimum speed of 100 w.p.m. In stenography.

Whﬂhur age and educational
gualifications prescribad for direct
recruits will apply in the casa of

| promaotees

Nat Applicable

Period -.'l_pma:latmn if any

Method of Recruitment whether by
direcl recruitment or by promation or
by depulation or transfer &
percentage of the vacancies to be

g

12.
13. |3

In case of recrultment. by promation/ |
deputation ftransfer, grades from
which promation’ deputationd transfer
to be mada

I DPC exists, what is its compositien

| 1 Year for Direct recruits as per NIT Statutes
| 100% Direct Recruitment through examination to be conducted by the
Irvstitute.

‘As per the provisions contained in the NITSER Act, 2007, First Statutes
| and the subsequent Statulas,

Circumstances in which UPSC is to |
be consulted in making recruitment
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Mot applicabla
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Recruitment Rules for the post of SENIOR PERSONAL ASSISTANT in NiTs

be consulted in making recruitment

aF Fay b ik -

| 1. [ Name of the Post Senior Personal Assistant )
| 2. | Number of posts As per sanclioned strength ===
3. | Classification Group-8
[ 4. | Scale of pay PB - 2 (Rs.9300-34800) with Grade Pay of Rs 4800/-
(Grade Pay, Band Pay) IR || [T I
5. | Whether Selection Post or non- | Not appiicable
|| Selection Posts |
B. | Age limit for direct recruits E Not applicable —
7. | Educational and cther gualifications | Not appbcable
reguired for direct recruits —=
& | Whether sge and educational | Not applcable
gualifications prescribed for direct
| recruits will apply n the casa of
|| promotees =
|_8. | Period of probation, if any Not applicable
| 10. | Methed of Recruitment whether by | By promaticns, failing which by deputation (including short term contract)
direct recruitment or by promotion or
by deputation or transfer &
parcaniage of the vacancies o be
filied by various meathods
11, | In case of recruitment. by promotion/ | Promotion/ Deputation (including shor .
deputation ftransfer, grades from | Personal Assistant with 5 years regular service at Grade Pay of
which promaticn/ deputationy’ | Rs 4200/- selected on the-basis of DPC, trade fest, interview and service
transfer to ba mada | record, as specified under these mgylatmns
otl.
Cfficers of the CentralfState Govt. or srnihr organized services/semi-
Govt/ PSU! autonomous organization /University/institute of national
importance:
a} iy Holding analegous past,
iy & Years regular servica with Grade Pay of Rs. 4200/- as Personal
Azsistant or #s equivalent posL
b} Educaticnal qualiﬁcal'rnnns and experience as prescribed inCal. 7
Essential: Graduate in any discipline or its eguivalent fram a recognized
beard or university. Minimum speed of 100 w p.m in stenography. 1
12. | If DPC exists, what is its compesition | As per the provisions contained in the NITSER Act, 2007, Firs! Statutes |
e and the subsequant Statutes. & -
13. | Circumnstances in which UPSC is to | Not Applicable
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Recrui ntR

for

f PRIVATE SECRETARY

1. | Name of the Post | Private Secretary
2. | Number of posts As per sanctioned strangth
3. | Classification Group-B
4, | Scale of pay PB:2 (Rs9300-34800) with Grade Pay of Rs 4800/
(Grade Pay, Band Pay) After 2 years of regular servica, the incumbeni will be eligible for PB2 with
GP of Rs 54000- (NFG)
5. | Whether Selectton Post or non- | Mot Apolicable
___| Selection Posts e e
6. | Age limit for direct recruits Mat Applicable
T Educational and other | Mot Applicable
gualifications reguired for direct
recruits et e e
8. |Whether age and educational | Mot Applicable
gualifications prescribed for direct
recruits will apply in the case of
promolees —— =
9. | Period of probation, ifany | Not applicable
100 | Method of Recruitment whather by | By Promation, failing which by deputation (including short term contract)
direct recruitment or by promation
or by deputation or tfransfer &
percentage of the vacancies io be
| filled by various methods
11. |In case of recruitment, by | Promotion:
promoton/  deputation  ftransfar, | Serwor Personal Assistant with 2 Years regular service at Grade Pay of
grades from which promation | Rs 4600/- selected on the basis of DPC, trade ftest; interview and service
deputation/ transfer to be made record, as specified under these regulations.
Ceputation {including short term Contract):
Officers of the CenfralfState Govl. or similar organized servicas/semi-
Govt. /PSLV autonomouws organization’ University! [nstitute of national
importance;
a) i) halding analogous post;
i} 2 vears regular service with Grade Pay of Rs. 4B00/-as Senior
Personal Assistant or #s equivalent post,
b} Educational gualfications and experience
Graduate in any discipline or its equivalent from a recognized board or
| university. Minimum speed of 100 w.p.m in stenography.
12. | IF DPC  exists, whatl s its | As per the provisions contained in the NITSER Act, 2007, First Statutes
compositon | and the subsaquant Statutes.
13. | Circumstances in which UPSC is to | Not Applcable
be consulted in making recruitment
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1
L2
3
4
5

6

11

12.

13

| Name of the Post

§ E-t-ﬂlﬂ of pay (Grade Pay, Band Pay)
| Posls

age

gualfications prescrbed for  direct
recruilz will apply i the case of
_promoiees

Recruitment Rules for the post of TECHNICAL ASSISTANT in NITs

| Number of posts
Ciﬁsﬂlrcatlm )

Whather Selection Past or non-Salacton

Age lirnit for direct recruits

Educational and other qualif_::-a!luns

required for direct recruils

Whather and educational

Period of probaticn, if any == _
Method of Recruitment whether by direct
recruiiment or by promotion or by
depuiation or transfer & percentage of
the vacancies fo be filad by vanous
methods

Gowvernment

In caze of recruiment. by promotion/
deputation fransfer, grades from which I
promoton' deputationd trensfer o be
faca

| Col. 7

If DPC exsts, whai i its composition

Circumstances in whu:h L!FEC is ta I;I-E
consulted in making recruitment

Mrflinie © Al Py dewemgy b ot S d ) R S e T e T g ! b T e |

| Bs Ea:il’ed under theaa regulations

Tm:hmmli hﬂlnh’mt

As per | Eanu!mned 5tf&ﬂgth

Group-B I

PB -2 (Rs.9 300 - 34 800/} with Grade Pay of Rs. 4200~
Mot Applicable

Mot exceeding 30 years.
Mote:- Relaxable for Departmenial Candidates upto five years in |
sccordance with  the insfruciions or orders issued by the Ceniral

Essential:
First Ciass in B.E/B Tech. in relevant subject or equivalent grade from
a recognized University ! Institute.

R

First Class Diploma i Engingering in relevant Field with excellent
academic record

Age bar: Not applicabla
Educational lification
Mo, but must possess atleast Diploma in Engineerng of three year's
duration in relevant fiedd from & recognized Polytechnic / Institute.

1 Year for direct recruits as per NIT Statutes.
75% by direct Recruitment

25% by promation from Technician {SG-1} with GP of Rs.4200/- [falling
which by deputation {including short term contract)]

Prometion:
Technician (SG-1) with 2 years regular service with Grade Pay of |
Fag 42000 selected on the basis of DPC, interview and service record, |

Deputation (incl rt
Officers aof the Centr:ﬂlfﬁtate Govt, or sﬂmhﬂr organized senvices/'semi-
Govt/PSUY autonomous crganization/ University! Institute of national |
impariancs;
a i) haolding analogous post;

i) 2 years regular service with Grade Pay of Rs. 4200/- as Technician

{3G-1) or itz eqguivalent post.

b} Possessing educational qualification and experience as prescribed in

As per the provizions contained in the NITSER Act. 2007, First Statutes
| and the subsegquent Statutes '
Mot Applicable
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Recruitment Rules for the post of SENIOR TECHNICAL ASSISTANT in NITs

(Grade Pay, Band Pay)

1. | Name of the Post Senior Technical Assistant

2. | Number of posis As per sanclioned strength,

3. | Classification | Group-B B
4. | Scale of pay PBE - 2 [Rs.9,300 - 34 BOO/-) with Grade Pay of Rs 4800/

3. | Whether Selection Post or non- | Not Applicable
Selection Posts B
6. | Age limit for direct recruits Not Applicable - =3
7. | Educational and othar | Mot Applicable
qualifications required for direct
recruils
g8 | Whether age and educational | Mol Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
| 8. | Perod of probation, if any Mot applicable

10. | Method of Recrudment whether
by direct recruitment ar by
promotion or by deputation or
transfer & percentage of the
vacancies o be filled by warious
mathods

100% by promotion failing which by deputation (including short term
contract)

11. | In cass of recrudment by
pramation! deputation  fransfer,
grades  from which promotion
deputation/ fransfer 1o be made

Promotion:
Technical Assistant with 5 years regular service with Grade Pay of 4200/-
selected on the basis of DPC, trade test, interview and service record, as
_p-m:lﬁ-ad undar these ragulatlnns

Dl'fmm um:ler thu G&nlml ] Slatu annfnmams ! Universities recognized
Research Institutes or Inslitutes of national importance or Govl. [aboratory
or PSU:-
a) i] Halding analogous post or
iy With at least 5 years regular service in posts with GP of 4200/ as
per 6" Central Pay Commission or aquivalent.
b} Educational qualification and experience

12 | DPC exisls, what is Ils

compasitian

First Clazs Bachelor's Degies in Sciences of Engineering in relevant
subpect or aquwahﬂt grade from a recognized University ! Institute.

| Experience. 5 years as Technical Assstant with GP of Rs 4200/

Az per the provisions contained in the NITSER Act. 2007, First Statutes l
and the subsequent Statutes

13 | Circumstances in which UPSC is
iIo be consulted in making
recruiimeant

Mot Applicable
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Recruitment Rules for the post of TECHNICAL ASSISTANT (SELECTION GRADE II)

in NITs

Name of the Past

MNumber of posis

Classification

B b

Technical Assistant (Selection Grade 11}
As per sanctioned strength,
Group-B

Scabe of pay
(Grade Pay, Band Pay)

L

| Whether

Selection Paost  of
| Salaction Posts

nar-

TE

6. | Age limi for direct recruits

Edm-allnrml a:nd uthur qualifications |

&

8.

|| promoices

Whether age and  educational
gualifications prescribed  for  direct
recruits will apply in the case of

PB : 2 {Rs.9.300 — 34,B00/-) with Grade Pay of Rs 4800/

Mot applicable

| Not applicable

Mot applicable
Mot Applicable

Persod of probation. if any

10.  Method of Recruitment whether by

direct recruitment or by promaotion or
by deputation or transfer & percantage
of the vacancies to be filled by vanous
metheds

11

EF

Mot apphl-lbla

100% by promotion failing which by deputation { including short
term contract)

In case of recruitment by promotion
deputation /ransfer, grades from which
pramotion’ deputatond transfer to be
made

Prom

Senior Techmical Assistant with 2 years regular service with
Grade Pay of Rs 4800/- selected on the basis of DPC, trade
test, interview and service record, as specified under these

| regulations,

ch):

Officers of the Centralf State Govt. Or similar organized services!
Semi - Govt./ PSU/ autonomous organization’ University Institute
of national importance: -
a) ij holding analogous past or

i) With at least 2 years regular service in posts with GP of

4800/~ as per 6th Central Pay Commission or equivalent posl.
b} Educaticnal gualification and experience

Essential:

Fist Class Bacheler's Degree in Sciences of Engineering in
retevant subject or equivalent grade from a recognized University
/ Institule.
Experience: 2 years as Technical Assistant with GP of Rs.4600/-

If DPC exists, what is its composition

Eircmnstanr:es in which LI'F-"EC % to be

LTS B Py Rreeae L AN & [ e}

As per the provisions contained in the NITSER Act, 2007, First
Statutes and the subsequent Statutes.

Mot Applicable
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Recruitment Rules for the post of TECHNICAL ASSISTANT (SELECTION GRADE I}

in NITs
1 MName of the Post Technical Assistant (Selection Grade |)
2 | Number of posts As per sanctioned strangth.
3 | Classification Group-B
4 | Pay Band and Grade Pay or Pay Scale FB : 2 [R5.5,300 — 34 BOD/-) with Grade Pay of Rs 5400/-
| & | Whether selection post or non-selection | Not applicable
post
& | Age limit for direct recruits Not applicable
7 | Educational and ofher gualifications | Mot applicable
required for direct recruits
& | Whether age and educational | Mot Applicable
gualifications prescribed for direct recruits
will apply in the case of promotees
8 | Pericd of probation, if any Not Applicable ;
10 | Method of Recruitment whather by direct | 100% by promotion failing which by deputation (including short |
recruitment or by promotion or by | term contract)
deputation or transfer & percentage of the
vacancies to be filled by various methods
11 |In case of recruitment. by promction/ | Promotion: - U
deputation Aransfer, grades from which | Technical Assistant{Selection Grade Il) with 2 years regular
promotion/ deputationy transfer to be | service with Grade Pay of Rs. 4800/ selected on the basis of
made DPC, trade test, inferview and service record, as specified
under these regulaticns
Educational Qualifications: Mo, but must possess at least
Diplomia in engneering of 3 years duration in relevant field
from a recognized polytechnic or instifute
Deputation (including short term Contract): Officers of the
Central/ State Gowvl. Or similar organized sarvices! Semi -
Govtl PSW autonomouz organization/ University Institute of
national imporance:; -
g} i) holding analogous post or
iy With at least 2 years regular service in posts with GP of
4800/ as per Bth Central Pay Commission or eguivalent
post.
b} Educational qualfication and experience
il
First Class Bachelor's Degree in Sciences or Engineenng in
relevant subject or eguivalent grade from a recognized
University / Insfiute
Experignce: 2 yvears as Technical Assistant SG-11 with GP af
! : Rs.4B00/-
12 | Departmental Promotion Committea | As per the provisions cormiained in the MITSER Act, 2007, First
. exists, what is its compaosition | Statutes and the subszequent Slalutes
13 | Circumstances in which Union Public | Not Applicable
Service Commission is to be consulted im |
making recruirment
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be consulted in making recruitment

Recruitment Rules for the post of JUNIOR ENGINEER /| SAS ASSISTANT
[ LIBRARY AND INFORMATION ASSISTANT in NITs
1. | Name of the Post N " Jr. Engineer /| SAS Assistant / Library and Information |
Ty | Assistant
L 2. | | Number of posts As per sanctioned strength, ] [
| 3 | Classification Group-B
4 | Scale of pay (Grade Pay, Band Pay) | PB -2 {Rs.9,300 - 34,800/-) with Grade Pay of Rs. 4200/-
5 | Whether Selection Post or non- | Naot Applicable
______ Selection Posts W
| B. | Age limd for direct recruits Not exceeding 30 years.
7. | Educational and octher qualifications | Essential:
required for direct recruits
A, Junior Engineer
First Clazs Degree in science or B.E / B Tech. in relevant fiekd
from a recognized Lniversity or Institute.
OR
Furst Class Dwploma in Enginearing in relevant Field with excellent
academic recond
B. SAS Assistant
{i) First Class Bachelor's Degree in Physical Education from a
recognized University or Institution.
{ii} Strong record of panicipation in college activities including arls
{paints, pholtographs, drama, dance, music), event management,
journalism etc.
C. Library & Information Assistant
First Class Bachelors Degree in Science JArts! Commerce from
recognized University Jinstiute and Bachelors Degree in library
BCENCE.
Desirable. Posl Graduate Diploma in Liorary Automalion and
Metworking, PGDCA or equivalent from a recognized Institution
B. | Whether age and educalional | Not Apphcable
qualfications prescribed for direct
recruits will apply in the case of
promotees
8. | Period of pmbatm if any | 1 Year for direct recruits as per NIT Statutes.
10, | Method of Recruitment whether by | 100% direct recruitment
direct recruitment or by promotion of
by deputation or transfer &
percentage of the vacancies o be
) filled by vanous mathads -
11. | In case of recruitment. by promotion/ | Not Applicable
deputation ftransfer, grades from
which promotion’ deputations transfer
| to be made —— S T
12. | f DPC exists, what is its composition | As per the provisions contained in the NITSER Act, 2007, First
| Statufes and the subsequent Statutes
13, | Circumstances in which UPSC iz 1o | Mot Applicable
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Recruitment Rules for the post of ASSISTANT ENGINEER / SENIOR SAS ASSISTANT /

SENIOR LIBRARY AND INFORMATION

ISTANT in NITs

MName of the Past

| Information Assistant

Assistant Engineer /Senior SAS Assistant / Senior Library and

2. | Number of posis | As per: sanclioned strangth
3. | Classification Group-B
4. | Scale of pay (Grade Pay, Band Pay) FPB - 2 (Rs.9,300 — 34, B00/-) with Grade Pay of Rs 4600/- ]
5. | Whether Seiection Post or non-Selection | Not appiicable
i Posls _
6. | Age limit for direct recruits Mot applicanle
7. | Educatona!l and other gualifications | Mot applicable
required for direct recruits -
B. | Whether age and educational | Mot applicable
gualifications  prescribed for  direct
recruits. will apply in the case of
promolees | -
8. | Pericd of probation, if any | Not app:lr:aﬂ:ra _
10. | Method of Recrultment whether | L‘qr direct | 100% by |:II'CII'I'IEI|;IDI'I fEllIr.ng which by deputation { including short term
recruifment or by promation or by | coniract)
deputaticn or fransfer & percentage of
the wacances 1o be filed by varous
| methods I e
11, | In case of recrufment. by promotion’ | Promotion:

AL S B Py ey b Cdd

depulation Aransfer, grades fram which |

promotiony deputationd ftramsfer 1o be
mads

Jr. Engineer! SAS Assistant! LIA with 5 years regular service with
Grade Pay of 4200/~ selacted on the basis of DPC, trade fest
interview and service record, as specified under these regulations.

A. Assistant Engineer

Mo, but must possess at least Daploma in engineenng of 3 years
duration in relevant field from a recognized polytechnic or institute
E. Senior SAS Assistant

Mo, but must possess at least bachelor's degree in physical
education from a recognized university or institute

C. Senior Library & Information Assistant

Mo, bul must possess at least bachebar's degree In library science
from a recognized university or institute

| Experiance: § years as SAS Assistant with GP of Rs 4200/-

Deputation (including short term EEE. et); :
Officers under the Central / State Governmenis / Univarsities

recognized Research Institutes or Institutes of national importance
o Gowt. laboratory ar PSLU:-
a} i} Holding analogous post or

i) With at least S years reguiar service In posts with GP of 42000-
as per 8" Central Pay Commizsion or eguivalent.
b} Educational qualification and experience

i '

A. Assistant Engineer
First Class Degree in B.E. 7 BTech in relevant fiekd from a
recognized University or Institute
Experignce: 5 vears as Junior Engineer with GP of Rs 4200/-
B. Senior SAS Assistant
(i) First Class Bachelor's Degree in Physical Education from a
recognized University or Institution.
(i) &irong record of participation in cellege activities including arts
(painis, photographs, drama, dance, music), event management,
journalism e

C. Senior Library & Information Assistant
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| First Class Bachelors Degree in Science (Ans/ Commerce from
recognized University fnstitute and Bachelors Degree in library
Science,
Experiance: 5 years as Library and information Assistant with GP of
Rs 4200/
Desirable.
PG Diploma in Library Automation and Networking or PGDCA or
LR | E—— equivalent from a recognized |nsfitution o
12, | f DPC exisis, what is its composition A5 per the provisions contained in the WITSER Act, 2007, First
L [ Statutes and the subsequent Statutes. i
13. | Circumstances in which UPSC is to be | Not Applcable
| consulted in making recruitment
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Recruitment Rules for the post of ASSISTANT ENGINEER / SAS ASSISTANT /

LIB INFORMATION

‘Name of the Post

ISTANT (SELECTION GRADE —Il} in NITs

| Assistant Engineer’ SAS Assistant{Selection Grade IIJ Library

and Information Assistant (Selection Grade )

2. | Number of posts As per sanctioned sirengih.
| 3| Classification = ol o o
| 4. | Scale of pay (Grade Pay, Band Pay) | PB : 2 (Rs.9,300 ~ 34 800/-) with Grade Pay of Rs 4800/-
| 5. | Whether Selection Post or non-Salection | Mot applicable
| Pasts
|_B. | Age iimit for drect recruits __| Mot applicable s = N
T. | BEducational and other ogualifications | Mot apolicable
required for direct recruits
& | Whether Bge and educational | Mot applicable
gualifications  prescribed for direct
recruits will apply in the case of
__|promotees = 0000 @ = i =
9. | Paried of probation, if any Mot apphicable R
10, | Mathod of Recruiiment whether by direct | 100% by promotion failing which by deputation (including shor term
recruitment or by promolion or by | contract)
deputation or transfer & percentage of
ihe vacancies fo be filled by varous
meathods
11, | In case of recruitment. by promotion/ | Promotion:
deputation /transfer, grades from which | Assistant Engineer/Senior SAS Assistant/Senior LIA with 2 years
promotion’ deputatiory’ transfer to be | regular service with Grada Pay of Rs. 4600/- selected on the basis of
mace DPC, trade test, interview and service record, as specified under
these regulations
A Agsistant Engineer
Mo, but must pessess at keast Diploma in engineering of 3 years
duration in relevani field from a recognized palytechnic ar institute
B. SAS Assistant{SG-I1)
Mo, but must possess at least bachelor's degree in physical
education from a recognized university or institule
C. Library & Information Assistant{SG-11)
Mo, but must possass at least bachelor's degree in library sclenca
from a recognized unversity or institute
Deputation {including short term Contract):
Officers of the Centrall State Gowt, Or similar organized sarvices!
Sami - Govl/ PSUY aulonomous organizationd Uinmversity Institute of
naticnal importance:-
a} i) holding analogous post or
i) With at leasi 2 years regular sarvice in posis with GP of 4600/-
ag per 6th Central Pay Commission or equivalent post.
b) Educational gualification and experience
Essential:
A, Assistant Engineer
First Clags Degree B.E 7 B.Tech. in relevant field from a recognized
Lniversity o Institute
Experignce: 2 years as Assistant Enginear with GP of Rs 4600/-
B. SAS Assgistant (SG-Il)
(i} First Class Bachelor's Degree in Physical Education from a
racognized University ar Instidietion.
(i) Strong record of participation in college activbes mcleding arts
(paints, photographs, drama, dance, music), event management,
Journalism eic
| Experience: 2 years a3 SAS Assistant with GP of Rs 4600/
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C. Library & Information Assistant (SG-Il)
First Class Bachelors Degree in Science [Arts! Commerce from
recognized University /nstitlute and Bachelors Degres in library
Science.
Experience 2 vears as Library and information Assistant with GP of
Re 4B00Q0-

i .
iy PG Diploma in Library Autormation and Networking or PGDCA or
equivalent from a recognized Institution.

12, | If DPC exists, what is its composition Az per the provisions contained in the NITSER Act 2007, Firsl
Statutes and the subsequent Statutes. |
13, | Circumsiances in which LUPSC i3 o be | Mol Applicable

consulted in making recruitmeant

oL . -
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ruitment Rules for t of ASSISTANT ENGINEER |/ SA ISTANT/ LIBRARY

N ON ASSISTANT (SELEC ADE -1} in NITs

"1 [ Name of the Post Assistant Engineer/ SAS Assistant (Selection Grade I/ Library and
- o Information Assistant (Selection Grade |}
. 2 | Number of posts As per sanctioned strength. -
| 3 | Classification | Group-B -
"4 | Pay Band and Grade Pay or Pay | PB - 2 (Rs 9,300 - 34,800/-) with Grade Pay of Rs 5400/
i Scale
| 5 | Whether selection post or non- | Mot Applicable ——r

selection post
| & | Age limit for direct recruits | Not Applicable .
| 7 | Educational and other gualifications | Not Applicable

required for direct recruits
Whether age and educational | Not Applicable
gualifications prescribed for diract
recruits will apply in the case of
promaoteas

Period of probation, if any | Not Applicable e
10 | Method of Recruitment whether by | 100% by Promotion failing which by deputation {including short term
direct recruitment or by promotion or | contract).

by deputation or transfer &
perceniage of the vacances to be
filled by varous methods

o

11 | In case of recruitment. by promotion/ | Promotion:
deputation fransfer, grades from | Assistant Engineer/ SAS Assistani{Selection Grade I} Library and
which pramation/ deputation/ transfer | Information Assistant (Selection Grade |1) with 2 years regular service
o be made with Grade Pay of Rs. 4800¢- selected on the basis of OPC, trade test
interview and service record, a5 specified under these regulations.
Education
A, Azsistant Engineer
No, but must possess at least Diploma in engineering of 3 years
duration in relevant field from a recognized polytechnic or institute
B. SAS Assistant(SG-l)
Mo, but must possess at least bachelor's degree in physical education
from a recognized universily or institute
C. Library & Information Assistant{SG-1)
Mo, but must possess at least bachelor's degree in library science from
| & recognized universily or institute
 Deputation (including short term Contract):
Officers of the Central/ State Govt. Or similar organized services! Semi
- Govt/ PSU autonomous organization/ University Institute of national
importanca: -
a) i) holding analogous post or

iy With at least 2 years regular service in posts with GP of 4800/- as

per Gih Cenfral Pay Commission or equivalent post
b} Educational qualification and experience

Essential:

A, Assistant Engineer

First Class Degree B.E. / B Tech in relevant field from a recognized
University or Institute.

Experlence: 2 years as Assistant Engineer with GP of Rs 4B00/-

B. SAS Assistant (SG-1)

{iy First Class Bachelor's Degree in Physical Education from a
recognized University or Institution.

{ii} Strong recerd of paricipation in college actwvities including ars |
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(paints, photographs, drama, dance, music), event management,
journalism aic,

Experience: 2 years as SAS Assistant SG-| with GF of Rs 4800/-

C. Library & Information Assistant (SG-1)

First Class Bachelors Degree in Science /Ars/ Commerce from
recognized Unfversity (Institule and Bachelors Degree in library
Scienca,

| Experience: 2 years as Library and information Assistant SG-1I with
| GP of Rs.4800/-

Desirable:

iy PG Diploma in Library Automation and Networking or PGDCA or
equivalent from a recognized Institution.

12| Deparimental Promotion | As per the pmuls:nns contained in the NITSER Act, 2007, First Stalutes
Committes exists, what s s | and the subseguent Statutes

composition -
13 | Circumnstances in which Unien Public Mot Apphcable
Service  Commission i to  be
consulted in making recruiment
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Recr nt Rules for the HARMACIST in NIT

1 | Name of the post _ Pharmacist
2 | Number of posts As per Sanctioned strength.
_ 3 | Classification g N Gowp-C
4 | Pay Band and Grade Pay or Pay Scale - PE:1 (Rs.5,200 - 20,200) with Grade Pay of Rs 2800/-
5 | Whether selection post or non-selection past Not Applicable S
B | Age-imit for direct recruits | Not exceeding 27 years. = |
7 | Educational and other qualifications required | Essential:
for direct recruits {) 10+2 or equivalent in Science subjects from
recognized Board ar University,
(i) 2 Years Diploma with First class and minimum & months
internship  in  Pharmacy from an Institute recognized
by the Pharmacy Council of India,
(i) Ragistered as Phamacist with State Pharmacy Council,
B |Whether age and education gualffications | Not Applicable
prescribed for direc! recruits will apply in the
case of promaoles
9 | Period of probation, #any | 1 year for direct recruits as per NIT Statutes
10 | Method of Recruitment Whether by direct | 100% Direct recruitment
recruitment ar by promotion or by deputation or
ransfer & perceniage of the vacancies fo be
filled by various methods
11 [In case of recrultment by promotion /| Mot Applicable ==
deputation fabsorption, grades from which
promotion/ deputation’ absorplion to be made
12 | f Depanimental Promotion Gommittes exists, | As per the provisions contained in the NITSER Act, 2007, |
what is its compaosition First Statutes and the subsequant Statules
13 | Circumstances in which Union Public Service | Not Applicable -
Commission is o be consulted in making
recrutment | |
Note:  Pharmacist after 2 Years experience in the Grade Pay of Rs, 2800/- will be placed at Senior Pharmacist by way of

granting Nen Functional up-gradation to the next higher Grade Pay of Rs 4200/- in PB-2 after their 2 years of
regular service and may be re-designated as Sr. Pharmacist (personal to the incurmbent).

Sr. Pharmacist with GP of Rs 4200/ and 7 years of service with at least 5 years of service in GP of Rs.4200/-
may be considered for promotion to the post of Pharmacist{SG 1) with GP of Rs. 4600/-.

. i \ Page 56 of 59




Recrui les for the post of PHARMACIST {SEL DE = 1l) in NITs
| 1. | Nama of the Post Pharmacist (Selection Grade -ll)
2. | Number of posts _| As per sanctioned strength.
3, | Classification N GowB8 00
4, | Scale of pay (Grade Pay, Band Pay) | PB - 2 (Rs.5,300 — 34 B00/-) with Grade Pay of Rs4600/-
§. | Whethar Selection Post or non- | Mot Applicable
|| Selection Posts i e
| 6. | Age limit for direct recruits Mot Applicable _ I
7. | Educational and other gualifications | Mot Applicable '
|| required for direct recruits e
8 | Whather age and educatonal | Mot Applicable
quakfications prescribed for direct
recruifs will apply in the case of
promotees _m "y o
8 | Period of probation, fa ﬂﬂ]' Mot apphicable # =]
10. | Method of Recruitment whether by | 100% by promotfion failing which by deputation (including short term
direct recruiiment or by promaotion of | contract)
by deputation or transfer &
percentage of the vacancies fo be
|| filled by various methods -
11. | In case of recruitment. by promaotion/ Promotion:
deputation ftransfer, grades from | Senior Pharmacist with 5 years regular service with Grade Pay of 4200/-
which promotion/ deputations | selected on the basis of DPC, trade test, inferview and service record,
fransfer to be made ~as spoecified under these regulations. N
Peputation {including short term Contract); =1
Officers under the Cantral / State Governmenis [ Universities recognized
Research Insttutes or Instiutes of national importance or Gowi
laboratory or PSLUL-
a} 1) Holding analogous post or
iy With at least 5 years regular service in posts with GP of 4200/- as
per Gih Central Pay Commission or equivalent.
b} Educational gualification and experience
Essential,
{i} 10+2 or  equivabent i Science gubjects  from
recognized Board or University.
(i} 2 Years Diploma with First class and minimum Smanths' internship in
Pharmacy from an Institute recognized by the Pharmacy Council of
Indlia.
{iiiy Registered as Pharmacist with State Pharmacy Council.
Experience:
e 5 years as Sr. Pharmacist in the recognized Institute/ Hospital
12, | if DPC exists, what is ils composition | As per the provisions contained in the NITSER Agt, 2007, First Statutes
e P and the subsaguant Statutes.
13. | Circumstances in which UPSC s to | Not Applicable mlll
be consulted in making recrustment

LIRS S PR [ Pueese
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12,

13,

itm

Mame of the Post
NumbEhr ulpﬂu.!ﬂ

| Classification

Scaie of pay

(Grade Pay, Band Pay)

Whather Selection
Selection Posts

Past or non-

| Age limd for direct recruits

Educational and other gualifizations

| required far direct recruits

Wheether age and educational
gualifications prescribed  for  direct
recruits. will apply in the case of

| promateas
_Period of probation, fany =~
Method of Recruitment whether by

direct recruitment or by promotian or by
deputation or transfer & percentage of
the wvacancies to be filled by warious
methods § :

In case of recruitment. by promation/
deputation Aransfer, grades from which
promotion’ deputationd transfer o be
miagde

If DPC exists, what is its composition

Circumstances in which UPSC is to be

consulted in making recruitmeant

) R iy ey S b S ey s b e (e M

les for the post of PHARMACIST (SELE

ADE - 1) in NITs

Pharmacist (Selection Grade |)
As per sanctioned strength
Group-8

PB:2{Rs9, 300 - 34 BOO/- - with Grade F"a'_.l of Rs 4800/-

Mot appheable

Net appheatle
Mot applicable

Mot apphicable

Not applicable _ -y L)
100% by promotion failing which by deputation (including shaort term
cantract) |

P .
Pharmacist (SG |1} with 2 years regular service with Grade Pay of Rs.
4B00v- selected on the basis of DPC, trade fest, interview and service
record, as specfied under these regulations.
including short term
Officers of the Centrall State Gowt. Or similar nrganm&d services’ Sami
- Govt/ PSUY autonomous organization/ University Institute of national
imporianca: -
a) |} holding analogous post ar
i} With at least 2 years regular service in posts with GP of 4800/- as
per 6th Central Pay Commissian ar eguivalent post.
b) Educational qualification and axperience

Essential:

iy 10+2 or . eguivalent in

recognized Board of Universily.

(it} 2 Years Diploma with First class and minimum Bmanths' internship

:n Pharmacy from an Institute recognized by the Pharmacy Council of

ndia

(i) Registerad as Pharmacist with State Pharmacy Council.

Hnspﬁn!rlmu: 2 years as Pharmacisi 5G(Il} In the recognized Institute/
ial

As per the provisions comtained in the NITSER “Act, 2007, First

Statutes and the subseguent Statutes

Not Applicable

Science  subjects  from

"\
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ecruitment Rul

e post of MULTI T

STAFF (ATTENDANT /

MALI / DRIVER etc.) in NITs

| Multi Tasking Staff
|A1hndnnt / Mali ] Driver ete.)

e o L

Gcale of pay
(Grade Pay BandPay)

en

Whether Selection Post or  non- |
Selection Posts

Age limit for direct recruits

~i|em

Educational and ofher gqualifications
required for direct recruils

Gml.gpuc
PB -1 (Rs.5200 — 20,200/-) with Grade Pay of Rs.1800/-

| Net Applicable

_E _ _T_E_-_E_T_}-rEI-EI?E

| Matriculation or [Tl pass in relevant subject { area from a recognized
| board ar Institute.
| May be adopted as per special requirements of the post in the Institute, if

any

Driver (PB-1 with Grade Pay of Rs. 1800/-)

i) Matriculation ar IT| pass in relevant subject / area from a recogrized
board or Institute

i) Possessing a valid driving Ecense for driving an LMVIHMY

| lif) Knowledge of motor mechanism

| v} Experience of driving @ motor vehicle for at least 2 years

_| promofees
| Period ufprnbatlnn if any

Whether  age and educatonal
gualifications prescribed for direct
recruits will apply In the case r.'d'

v} Age refaxation may be given to the experienced candidates
Mot Applicable

Mathod of Recruitment - whether by
direct recruitment or by promaotion or
by deputation or transfer & percentage
of the vacancies to be filled by various
methods

11,

In case of recruitment. by promation/ |
deputation  fransfer, grades from

which promotion! deputation! transfer |
to be made

1 year for direct recruits as per NIT Statutes

100% Direct Recruitment

ot Applicable

If DPC exists, what is its composition

As per the provistons contained In the NITSER Act, 2007, First Statuies
| and the subsequant Statutes.

' Circumstances in which UPSC is to be |

consulted in making recrutment

(L ol

" Not Applicable
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