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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
NOTIFICATION

New Delhi, the 810 November, 2002

At [ndia Council for Technical Education {Carcer Advancement Scheme for the
Teachers and uther Academic Staff i Technieal Institutions) (Degree) Reputations, 2012

F. No. 37-3/Legal/ ATCTE/201 2. —in exercese of its powers contomed onder sub-section ()
of Section 23 read with Section [0 1) and (v} ot the Ak India Cotncl for Technical Foucation Act, 1987
{52 0f 1987), the All India Counal for Technicat Education makes the fullowing Regulanions

. [SHORT TITLE, APPLICATION AND COMMENCEMENT :

1.1 | These Repulations may be catled the All India Counci] for Technical Education (Carecr
Advancement Scheme for the Teachers and Other Academic Staff in Technical
institutians) (Degree) Regulations, 2012, _

1.2 | They shall apply to all technical institutians approved by the AICTE and Liniversitics
including Institution dcemed ta he Universities imparting technical education and such
* ather courses/Programs and arcas as notified by the AICTE from time to time.

1.3 | They shall come inta force with effect from the date of their puﬁiicaiiun in the Official |
Garette. :

Provided that in the event, any ¢andidate becomes eligible for promotion under Career
Advancement Scheme in termns of these Regulations on or after 5™ March, 2010, the
prometion of such a candidate shall be govemed by the provisions of these Regulanons.

2. |CAREER ADVANCEMENT SCHEME : B

21 | A teacher who wishes ta be cansidered far promotion under CAS may submit in
' writing to the Untversity / Coltege, within three months in advance of the due date,
that he / she fulfils all qualifications under CAS and submit to the University /
Colicge the Performance Based Appraisal System (PBAS) in a praforma as evolved
by the concerned University / College duly supporied by all credentials as per the
Academic Performarce Indicator {API) puidelines {Appendix 1) set out in these
Rerulations,

2.2 | In order to avoid delays in holding Selection Committee meetings in various
positions under CAS, the University ¢ College should immediately initiatc the |
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process of screcning / selection, and shall complete the process within six months
from the date of application. Further, in order to avoid any hardshiEs. candidates
who fulfsil all other criteria mentioned in these Regulations, as on 05 March, 2010
and ti}l the date on which these Repulations is notified, can be considered for

 promotion from the date. on or after 57 March, 2010, on which they fulfill the
 eligihility conditions.

Candidates who do not [ulffll the minimum score rcquirerﬁ_ent under the API
Seoring System proposed in the Regulations as per Tables 11 (A and B) ol
Appendix 1 or those who oblain css than 50% in the cxpert assessment ot the
seleetion process will have o be re-assessed only after a minimum penod of one
vear. The date of promation shatl be the date on which he / she is successfully re-
assessed,

The Sclection Committee speeifications as delineated in Clause 4 are applicable to |
Career Advancement promotions of Assistant Professor to Associate Professor and
A ssociate Professor to Prolessor,

7.5

CAS promotions [tom a lower"gr.a-dé 10 a higher grade ‘of Assistant Professor !

' Associate  Profussor shall bhe  conducted by a2 *Sereening-cum-Evaluation ;

Committee” adhering to the eriteria Jaid out as API score in Performance Based -
Appraisal Systent (PBAS) in the Tahles of Appendix 1.

T26

The ""gcreening-ﬂ:n#l’:.vélﬁutiun Committee™ for CAS pmmdtiun of Assistant |
Professors / Associate Professor from one AGP w the other higher AGP shail
consistof :

) i “Scrumiug_-_f:ulllrbl\'alus_lfiuu Committee™ fur L:ﬁiverﬁity teachers :

[i]  The Viec Chancellor or Acting Vice Chancclior, as the Chairperson of
the seleetion commities;

'if] | The Dean of the concerned Facuity:

[iTi] “The Head of the Department / Chairperson of the Sehool; and

[iv] | One subject expert in the concerned subjeet nominated by the Vice
Chaneelior or Acting Vice Chancellor from the University panel of
experts.

[21 | *“Screening-cu m-Evaluation Committee” for College teachers :

1) | The Principal 7 Directar of (he College;

[ii] i Head of the concerned department 11 rom the College. where there ts no
HOD, Profcssor as nominated by the Principal / Director from the

| Upiversity; and

sarne or any other Institution in the jurisdiction of the conterned

q2E€ G 2f12 4/
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] [iii) | Two subject expents in the concemed subject nominated by the Vice
Chanceltor or Acting Vice Chancellor from the University panel of

experts.
f - -
[3] | For Goveroment! Government Aided! Government Autonomous
Collepes :
[i] | As may be preseribed by the respective State Governments / Board of
- Guvemers
2.7 The ciuoruni for these committees in both categories mentioned above shalt be three

i including ene subject expert / Uiniversity nominee need to be present.

2.8 | The Sereening-cum-Evaluation Commitiee on verification / evaluation of API score

secured by the candidate through the ‘PBAS’ methodelogy desipned by the
respective University / Directorate ol Technical Education based on these
Reguiations and as per the minimum requirement specified in Tables 1T and I} of
Appencix 1 for each of the cadre ol Assistant Professor, shall reeommend o the
Syndicate / Executive Council / Board of Management of the University / College
about the suitability for the promotion of the candidate(s) under CAS for
implementation.

2.9 | Al the sefection prucedures outfined above, shall be completed on the day of the
selection committee meeting, wherein the minutes are recorded along with PBAS
scoring proforma and recommendation made on the basis of merit and duby signed
by atl members of the selection committee in the minutes,

2.10 | CAS promotion, being a personal promotion to the incumbent teacher hoiding a
substantive sanclioned post. on superannuation of the individuat incumbent, the
said post shall revert to (ts origmal cadre.

2.11 | The incumbent tcacher must be on the roll and active service of the Universities /
| Colleges on the date of constderation by the Seleetion Committee for Selection /
CAS Promotion.

2.12 | Candidates shalt offer themselves for assessment for promotion, if they fulfil the
minimum APt scores indicated in the appropriate APL system tables by submitting
an application and the required PBAS proforma. They can do su three months |
before the due date of the promution if they consider themselves eligible. In any
event, the University / College concemed shall send a general cireular twice a vear
ealling for applisations for CAS promotions from eligible candidates.

2,15 {In the final assessment, if the candidates do not cither fulfill the minimum API
scures in the criteria as ped PBAS proforma or obtain less than 30% in expert
assessment, wherever applicable, such candidates will be reassessed only after a
mintmum period of one year.

2.14 | If 2 candidaie applites for promotion immediately on énmpictian of the minimum
eligibility period and is successfisl, the date of promotion witt be made applicable
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I from the date of completion of minimum period of eligibiiity.

2.15 | If. however, the candidatc finds that Tie / she [uifils the eligibtiity conditions af a
later date and appiies on that date and is successful, histher promotion wiil be
effected from the date of application.

2.16 [If the candidate does not succeed in the first assessment, bui succeeds in the |
subsequent assessment, his / her promotion will be deemed to be from the later
date af suceessiui assessment. '

3. | STAGES OF PROMOTION UNDER CAREER ADVANCEMENT SCHEME OF |
INCUMBENT AND NEWLY APPOINTED ASSISTANT PROFESSORS !
/ASSOCIATE PROFESSORS / PROFESSORS :

- 3.1 Fniry level Assistant Professors (Stage 1) would be efigible for promation undef the
| - Career Advancement Scheme {CAS) through two successive stages (stage 2 and ;
: Stage 3), provided they are assessed to fulfill the eligibtlity and performance criteria |

as laid down in next clause.
|

3.2 [n order to remedy the difficulties of collecting retruspective information and to
factlitatc the implementation of these Repulations from 5t March, 2000 in the CAS
Protnotion, the AF] based PRAS will be progressively and prospectively roHed out,
Accordingly, the PBAS based on the AP seores of calegories 1 and il as mentioned
in the tables of Appendix | is to be implemented for one year, initially based on the
Dexisting systems i Universitics / Colleges for one year only with the minimum
| annual scores as depicted in Table § (2) and 11 (b) for University and College
teachers. This antwalized AP scores can then be compounded progressively as and
. whan the teacher becomes eligible for CAS promotion to the next cadre. Thus, it a
+ teacher is considered for CAS promotion i 2013, one year APi scores for 2012-13
| i alone will be required for assessment. in case of a teacher heing considered for
: _CAS promotion in 2014, two years average of APl scores for these categories will
be required for assessment and so on leading progressivety for the complete
asscssment period.

i 33 ! Assistant Professor, possessing Ph. D Degree in the relevant discipline shall be
~eligible, for moving to the next higher prade of Rs.7000 (stage 2) after completiom
~of four years service as Assistant Professor.

- 34 Assistant Professor possessing M. Phil Degree or a Post-Graduate Degree in
' . professional courses, approved by the relevant statutory body, shall he eligibie for
- the next higher grade of ®s.70{0 (stage 2) after completion of five years service as
- Assistant Professor.

3.5 | Assistant Professor who does not have Ph.D. or M.Phil or a Master's Degree in the |
relevant professional course, shall be eligible for the next higher grade of Rs.7000
{stage 2} only afier completion of six years service as Assistant Professor,

3.0 The up!.-;"ar}':t' movement from lhe'én-tr“}' lewel gradf:“[stage i) to the next Eigher grade
of Rs. 7000 {stage 2) for all Assistant Professors shall be subject to their satisfying |
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The AP based PBAS conditions iid down hy the AICTE in this Regulation.

3.7

A ssistant Professor who has completed five years of service in the grade of Rs.7000 |
{stage 2) shal} be eligible, subjeet to meeting the AP! based PBAS requirements
jaid down by these Repulations, o move up to next higher prade of Rs.8000 (stape
3.

18

| shali have also eamed Ph. D in addition 10 above mentioned requirements 10 move |

Assistant Professor completing Lheee years of teaching in the grade of Rs.8000
{stage 3} shall be eligible, subject to the qualifying conditions and the API based
PBAS requirements prescribed by these Regulations, to move to the Pay Band of
Rs.37400-67000 with next higher grade of R5.9000 (stage 4} and to be designated
as Associate Professor. However those joining the Service after 3 March 2010

to the stage 4.

39

53 subject to following

Associate Professar '::'nmpir.:tiri"gﬁthreu years of service in stage 4 and pUSSItSS'mg a
Ph.D. Depree in the relevant discipline shall be eligible tn he appeinted and
designated as Professnr and be placed in the next higher prade nf Rs. 10000 (stage -

(a) | satisfying the required credit poinls as per API based PBAS requircments as
* provided in Tables of Appendix 17 and

{bY | an assessment by a duly constituted selection committee as suggested for the
direct recruitment of Professor.

Provided that no teacher other than those with a Ph.1) shall be promoted nr
appointed as Professor.

2 TSELECTION COMMITTEES AND GUIDELINESS ON ~ SELECTION
~ :PROCEDURES:
The AICTE has evolved fnllowing guidefines on 3
- : {a) Constitution of Selection Committecs for selcction of  Assistant Professar,
Associate Professor, Professor for direet recruitment and under CAS
b Specified seleclion procedures for direet recruitment and Career Adx’anﬁemcntl
Scheme Regulations for Teachers in Universilies and Colleges. However, for other |
scademic staff in Universities / Colleges, UGC guidelines of 30.6.2009 and any |
amendments / cormigendum ¢ clarifications issued subsequently by LUGC be
frllowed.
5. [ SELECTION COMMITTEE SPECIFICATIONS :

51

Assistant Professor in the Uni*.né:rsityr ;

T7he Selection Committes for the post of Assistant Professar in the University shall |

have the fnllowing composition ;
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L The Viee Chancetlor or Acting Vice -Chancetlor to be the Chairperson of the
» Betection Committee.

2, | Three experts in the conce med subject nominated by the Vice-Chancellor or
! Acting Vice-Chancellor out of the panel of names approved by the relevant
'statutory body of the University concermed.

3. | Dean of the concerned Faculty, wherever applicable

-4 Head/Chairperson of the ﬁfpﬂl.'tmﬁnt-’sc_}-.b}ﬂ_' T

. An academictan nornnated by the Visitor / Chancellor, wherever applicable,

6. An academician representing 5C / ST / CBC / Minority / Women /
‘ Differently-ahled categories to be nominated hy the Viee Chancellor or
Acting Vice Chancelior, if any of the candidates representing these
categories 1s the applicant and if any of the above members of the selection '
committee does not belong to that category. i

To constitute the quorum for the meeting. five of which at least two must he from
out of the three subject-experts shall he present. !

3.2 | Associate Professor in the University :

The Selection Committee for the post of Associate Professor in the University shall :
have the following composition : '

1. | Vice Chuncellor or Acting Vice Chancellor 10 be the Chairperson of the
| Selection Committee.

. 2. i An academictan who (s the nominee of the Visitor ¢ Chancellor, wherever
i ! applicable.
[ 1 3. ! Three experts in the concerned subjeet / field nominated by the Vice

Chancellor out of the panel of names approved hy the relevant statutory
, “body of the University coneerned.

g, . Dean of the faculty, wherever applicable.

- R [ . .
5. | Head/Chatrperson of the Department/School,

. An academiciun representing SO/ ST / OBC / Minority / Women /
Differentlv-abled categories, if any of candidates represcnting these
! cutegurtes is the applicant, to be nominated by the Viee Chancelior, if any of
: the above members of the sclection tommittee does not beloog to that -
CHICEOrY,

To constitwte the quoram for the meeting, five of which at Jeast two must be from .
out of the three subject-expens shall be present,

U2 G ﬁ/fz_r-!ﬁ
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5.3 Professor in the University :
The compaosition of the Selection Committee for the post of Professor in the
University shaii be similar in composition as that for the post of Associate Professor
set out in above clause.
5.4 Assistant Professor in Colleges inetuding Private Colleges D 1
i The Selection Committee for the post of Assistant Professor in Coileges including |
Private Colieges shail have the following composition: i
[_ i. | Chairperson of the Goveming Body of the College or his’her neminee from |

amotig the members of the Goveming bedy to be the Chairperson of the
Selection Committee.

The Principal / Director of the College.

Head of te Department of the concerned subject in the Coliege.

, nomimces of the Chairperson of the Coliege from out of 2 panel of five
| names, preferably from minority communities, recommended by the Vice

Two nominces of the Vice Chancellor or Acting Vice Chanceilor of the
affiliatiog L niversity of whom one sheuld be a subject expert. In case of
Colleges notified / deciared as minerity educational instilutions, two

Chaocellor ot Acting Vice Chaneeltor of the affiliating University from the
list of experts suppcsted by the relevant statutory body of the Coliege, of
whom ene should be a subjeet expert.

Two subject-experts not connected with the College tn be nom inated by the
Chairperson of the govertiing body of the Cellege out of a pans! of five
names recommended by the Vice Chanceller or Acting Vice Chancellor
from the list of subject experts approved by the relevant statutory bady of |
the University concerned. '

|'in ease of Colleges notified/ declared as minority edueational Institutions,
" two subject experts not eonnected with the University o be nominaied by

the Chairperson of the Governing Body of the College out of the panel of
five names, preferably from mincrity communitics, recommended by the
Vice Chancelior or Acting Vice Chancellor from the list of subject experts
approved by the relevant statutory body of the College

An academician representing SC / ST/ OBC/ Minority/ Women/Lifferently-
abled eategories, if any of candidates representing these categories is the
applicant, to be nominated by the Vice Chancellor or Acting Vice
Chancellor, if any of the above members of the selection committee does not
belong to that category.

To constitute the quorum for fhe mecting, five of which at least two must be from
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1

out of the three subject-experts shall be present,

For ail levels of teaching positions in for Government / Government aided /
Government autonomous Colicges, the State Pubiic Services, Commissions /
;Te‘n.her Recruitment Boards must invite three subject experts, for which the
concerned University be involved in the selection process by respective appointing
authority.

For ail levels of teaching positions in Cnnstituent Collegels) of a University, the
selection committee norms shall be similar to that of the posts of departments of the
. University.

55

Associate Professor in Colleges incluciiﬂg Private Colleges :

['2." "V'The Principal / Director of the College.

The Scicetion Committee for the post of Associate Professor in Colleges including
Private Colleges shail have the following composition :

1. [ The Chairperson of the Governing Bady or his or her nomince, from among
' the members of the Governing body to be the Chairperson of the Scicetion
Commitice.

L _i_T!lf: Head of the Department of the concerned subiject from the Col lége_

4, Two University representatives nominated by the Vice Chancellor or Acting
Vice Chancellor, one nf whom will be the Dean of Coilege Development
Council or equivalent position in the University and the other must be expert
in the concerned suhject. in case af Coiteges notified/deciared as minority
educatianal institutions, two nominges of the Chairperson of the College
from out of a panel of five names, preferably from minority communities,
recommended by the Vice-Chancellor of the affiliating University from the

list of experts suggested by the refevant statutory body of the Coliege of
| whom one should be a subject expert.

| 3. Two subject-experts not connected with the College to be nominated by the :5
Chairperson of the governing body of the College out of a panei of five .
names recommended by the Vice Chancelior from the list of subjeet experts |
appraved by the relevant statutury body of the University concemed. In case
uf Coileges notified / declared as minorily cducational Institutions, two |
subject cxperts not connected with the University to be nominated by the
Chairperson of the Goveming Body of the College out of the panel of five |
names, preferably framm minority communities, recommended by the Vaw1
Chancefior or Acting Vice Chancelior from the list of subject experts
. approved by the refevant statutory body of the College.

6, An academician represepting SC / ST / OBC / Minonity / Womeo /
Ditferentiy-abled catepories, if any of candidates representing these
categories is the applcant, to be nominated by the Vice Chanceliar, if any of
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{ the above members of the sefection committee does not belong o that
calegory,

- of the three subject-expernts.

The quorum for the mecting shoutd be five of which at teast two must be from out

For ail levels of taching positions in for Government / Govemment aided /
Government  autonomous Colleges, the State Public Service, Commissions /
Teacher Recruitment Boards must invite three subject experts for which the
concemed University, be invobved in the selection process by respective appointing
auwthority.

For alt levels of teaching positions in Constituent Coltege{s) of a University, the
setcetion committec norms shalt be simitar to that of the posts of departments of the
University.

Professor in the Colteges inctuding Private Colieges :

The composition of the Scicction Committee for the post of Professor in the .

Colteges inciuding private Colieges shatt be simitar in composition as that for the |

post of Associate Profcssor st out in the above Clause,

For all levels of teaching positions in For Govemment / Governmenlt aided /
Govemment autonomows CoHeges, the State Public Services, Commissions |/
Tcacher Recruitment Boards must invite three subject experts for which the
concemed University, be involved in the sciection process by respective appointing
authorety.

For all levels of leaching positions in Constituent College(s) of a University, the
setection committes norms shalt be similar to that of the posts ol depattments of the
Liniversity,

5.7

College Principal / i rector :

The Seiection Commitiee for the post of College Principal shall have the following
composition . ;

1. | Chairperson of the Goveming Body as Chairperson.

2. | Two members of the Goveming Body of the College to be nominated by the
Chairperson of whom one shall be an expert in academic administration,

Pl One nominee of the Yiee Chancellor who shall be a Higher Education
expert.
d, Three experts consisting of the Principal / Director of a College, a Professor

and an accomplished educationist not below the ronk of a Professor (10 be
nominated by the Goveming Body of the College) out of a panel of six
experts approved hy the relevant statutory body of the University concemed.

rears B SEC. A
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o 5. | An academician representing SC 7 ST / OBC 7 Minority / Women /|
Ditferently-abled categories, it any of candidates representing these
Categonics is the applicant, 1 be nominated hy the Vice Chancetlor, if uny of
. the above members of the selection committee does not belong to that
" category.

To constitute the guorum for the meeting, five of which at least two must be from
out of the three subject-experts shall be present,

¢ All the selection procedures of the selection commitice shall he compieted on the
day of the selection cominittes meeting itselt. wherein, minutes are recorded along
with the scoring proforma and recommendation made on the basis of merit with the
list of setected and waitlisted candidates/Panel of names in order of merit. dufs |
signed by all memhers of the selection comnmittec.

The term of appointment of the Cotlege Principat / Director shall be FIVE vears
with elipibility fur reappointment for one more term only after a similar selection
COmM Mitice process. :

6. | COUNTING OF PAST SERVICES FOR DIRECT RECRUITMENT AND |
PROMOTION UNDER CAS :

6. Previous regular service, whether national of intemutional, as Assistant Professar,
Assotiate Professor or Professor or equivalent in a University, College. National
Laboratories or other scientific ! professional orpanizations such as the CSIR.
ICAR. DftDO, UGE, JCSSR, ICHR, ICMR. DBT |, cte., should be counted for
dircel recruitment and promotion under CAS of a teacher as Assistant Professor,
Associale Professor, Professor or any other nomenetature these posts are descrihed
as per Appendix i - Table No. 11 provided that

{a) The essential gualifications of the post held were not fower than the
qualifications prescribed by the AICTE for Assistant Professor, Associate
» Professor and Professor as the case may be.

| i (bl | The post isfwas in an cquivalcrﬁ 'gmde or of the pre-revised scabe of pay as |
. the post of Assistant Protessor (Leeturer), Associate Professor {Reader) and
Professor.

: () " The candidate for dircet g‘ucruitmeﬁt has appiied through proper channet |
! _ | omby.
C{d) | The eoncerncd Assistur?l.?mfesmr. Associate Professor and Professor
| should possess the same minimuwm qualifications as prescribed by the
AICTE for appointment o the post of Assistant Professor, Associate
|

Protessor and Professor, as the case may be.
YNV ’ —
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() | The post was filled in accordance with the prescribed setection procedure as ]
laid down in the Regulations of University / State Government / Centrai |
Covernment / concerned institutions, for such appointments.

()| The previous appointment was not as guest lecturer for any duration, or an
: tad-hoc or in a leave vacancy of less than one year duration. Ad-hoc or
temporary service of more than one year duration can be counicd provided
that :

(i] | the period of service was of more than one yeér duration;

i [if] 1 the incumbent was appdiniéd on the recommendation of duly
constieted Seicction Committee;

j [iii] | the incumbent was selected to the permanent post in continuation 1o
i the ad-hoc or lemporary service; and

(tv] | Artificial break in service shail not be used to the prejudice of
employee, appointed on permanent basis. The person appointed on
permanent basis shail be given the benefit of entire service rendered
hy him with cffect from the date of initial appointment
{(temporary/cuntract/ad-hoc) motwithstanding the aitificial
break/breaks in service,

(g} No distinetion should be made with reference to the nature of managemeﬁt
of the institution where “previous service was rendered (private/locai
body/Govemment) was considered for counting past services under this
' clause.

Dr. K. P ISAAL, Muember-Seey:
[ADVT 04716201 220 ¥
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| . APPENDIX -1

"TABLE-I

PROPDSED SCDRES FOR ACADEMIC PERFORMANCE INDICATORS {APIS) IN
RECRUITMENTS AND CAREER ADVANCEMENT SCHEME (CAS) PRDMDTIDNS
OF UNIVERSITY / COLLEGE TEACHERS

i CATEGDRY 1 : TEACHING, LEARNING AND EVALUATION RELATED |
ACTIVITIES

Briel Expianation : Bused on the teacher’s self-assessment, AP scores are proposed for (a)
teaching related activities; (k) domain knowledge; (c) participation in examination and
evaluation; (d) contribution {0 innovative teaching, new courses , etc. The minimum AP score |
required by teachers from this category is 75, The self-assessment score should be based on
i ohjectively verifiable criteria wherever possibie and will be finalized hy the screening/sclection |

. committee,
&) No. Nature of Activity o Maximum
— . . . - . scnrﬂ
] Lectures, scmimars, wiorials, practicals, contact hours undertaken 50
as percentage of lectures allocated ™
2 Lectures ar other teaching dutics in cxcess of the AICTE norms [0
3 Proparation and i}npﬂning of knowledge/instruction  as . p::r 200
| curriculum; sylluhus enrichment by providing additional resources
|10 students
i Use  of  participatory  and innovative téaﬁ:'ing-!f:arning 20
methodologics; updating of subject cament, course improvement ,
i
5 . Examination  duties {Em‘igi_la;ii.hn.; quesfic-rn mfnépﬁr SEing, 25 '
evaluationfussessment of answer scripts) as per aliounent.
- R Tutal Seare 125
Minimum AP $core Required 75

Universities will be required to detait the activities and in case instiiutional speciticities require,
adjust the weightages, without changing the minimum toat API scores required under this
category,

Note:" Lecturcs and weorials allocation to add up to the AICTE nonn for particular category of
teacher. Lniversity may prescribe minimum cui-ofT (net of due leave), say B0 %, for | above,
below which no s€ores may be assigned in these sub-catepuries,




THE GAZETTE OF INDEA - EXTRAGRDINARY [Fanr Tt Heie 4

¥

CATEGORY II : CO-CURRICULAR, EXTENSION AND PROFESSIONAL |
DEVELOPMENT RELATED ACTIVITIES.

Briel Explaoation: Based on the teacher's self-assessment, category 11 AP scores are proposed
for co-currieuiar and extension activities; and Professional development related contributions.
The minimum API required by teachers for etigibility fnr promotion is 15. A list of items and
proposed scores is given betow, 1t will be noticed that all teachers can eam sceres from a
| numiber of items, whereas some activities will be carried out only by one or a few teachers. The
{ 1ist of actvitics is broad enough for the minimum AP scorg required (15} in this catepory to
aecrue to all teachers. As before, the scif-asscssment score should be based on objectively
verifiable criteria and will be finalized hy the screening/selection committee.

The model lable below gives groups of activities and API seores. Uiniversittes may detail the
acttivitics or, in cuse instilutianal specificities require, adjust the weighiages, withowt changing
the minimum otal APl scares required under this category.

~ 'SL Ne. | Nature of Aetivity T Maximum
- N Scare
1 Sludent related co-curmicuiar, extension and feld based activities 20

(such as extension work through NSS/NCC and other channels,
citleral  activities, subject related  events, advisement and
counseling).

2 Coniribution to Corporale Hfe and management of the department I[ i3
and institulion through participation in academic and administrative :
| committees and responsibitities. JI

3 . Professional  Development  activiries (such as participation in 15 ;
seminars, conferences, short term training ecurses, talks, lectures, !

 membership of associations, dissemination and peneral articles, not l
‘eavered in Category [l below) '

Total Seore 50 i

Minimum AP SEd:a_reR_étiu_ErEd )

CATEGORY- IIl : RESEARCH AND ACADEMIC CONTRIBUTIONS

Briel Explacation: Based on the teacher's seif-assessment, APl seorcs are proposed for
research and academic contributions. The minimum API score required by teachers frem this
category is different for different levels of promotion and between University and Colleges. The
seff~assegsment score will be based nn werifiahle criteria and will be finalized by the
screening/selection committee.

51, Mo APls Enginecring i Facultics of | Mox. puints
I | Laaguages for University |
i | Humonities! Social | and
| | Setences/ College |
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| Management teacher
I _ o position
i A Research Papers | Refereed Journals * ' Referced Journals* | 15 / publication
published in : ) _ ) o
Non-referced but | Nun-refereed bug | 10/
recognized and | recognized and | Publication
reputable journals and | reputable  journals
periodicals, having | and periadicals,
ISBM/LSSN having  [SIINASSN -
_number. . numbers. :
seminar/ Conference . Conference Intemativnal
proceedings  as  full | proceedings as fuit | 10/ publication
' pApETs, cte. | papers, eic, |
{(Abstracts not to be | (Abstracts not to be | Nationat =~ |
included) included) 5 / publication
I (B) Research ‘Text or Reference Text or Reference ]
Fublications - Books  Published by | Books Published by 50 /sole author;
{bouks, chapters  International International 10 ‘chapter in
“in books, nther | Publishers  with  an | Puhlishers with an . an edited book
than  refereed | established peer | estabilished peer
: journal articles) | review system review sysicrn
Subjects  Books by | Subject Books by /| 235 fsole author,
Mational evel | nationad level | and 5 chapter
publishers/Statc  and | publishers/State and | in edited books
Central Govt, | Central Govt.
Publications with ; Publications with
| ISBNASSN numbers. ' ISBN/ASSN numbers |
Subject  Bouks  hy  Subject Books by 1S {0 sole
Other local publishers | Other local  author,
with ISBNASSN | puhlishers with j and 3 ¢ chapter
- numbers, ISBN/ASSN in edited books |
- . . ————— numbtrq- [
Chapters  contributed | Chapters contributed | 10 {Chapter
w edited knowledge | to edited knowledpe
based volumes | based volumes
published by | published by |
Tnternational Intemational
Publishers _ __ | Publishers
) Chapters  contributed | Chapters in 5/ Chapier
tr edited knowlcdge | knowledge based .
bascd volumes | volumes in !
published hy | IndianNational level |
International publishers with ;
Puhtlishers Chapters in | [SBN '
knowiledge based © ASSN numbers and
volumes by with numbers of
Indian/National  level national and
publishers with - intemational

YTEE G 1J1 0 1Y
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ISBN/SSN  numbers

i and with numbers of

nationai and
international

directorics

111 (C}

RESEARCH PR

OJECTS

directnrias

1L (C} (i)

Sponsored
Projects carricd
out/ ongoing

Major Projects amount
mobilized with grants
above Rs. 30,0 jakh

Projects
mnbilized
above

Major
amaunt
with grants
Rs. 5.0 lakh

20
Project

feach

Projects
maobilized

Major
amount

. with grants above Rs.

5.0 lakhs up to Rs
30,00 lakh

Nifnor " brojects
{Amount  mnbilized
with  grants above

Rs.50,000 up to Rs.3
iakh)

Major

Projects
Amount  mobijized
with  mintmum of
Rs.3.00 lakh up to

15_. " teach

Project

Rs.5.00 jakh
Minor Projects
{Amount mobilized

with grants ahnve
Rs.25,000 up to Rs.3
takh)

10’each Project

TI{E].I'{ii} : Consultancy Amount mobilized | Amount  mobilized | 10 per every |
: Projects carried | with  minimum  of | with  minimum of | Rs.3.0 tlakh and ;
out f ongoing Rs.3.00 lakh Rs. 1.0 iakh Rs. 1.0 takh |

Respectivety

INI (C) (#i} | Completed Completed  project | Completed  project ' 20 /each major
projects Report  { Acteptance | report (Accepted by | project
Quality from funding agency} | funding agency)

Evaluation 10 ¢ each mingr
Profect

K] {C) {iv} | Projects Majnr”_m "~ policy | Major Policy | 30/ each
Outcome /| document  of  Gowt, | document of Govt, | national  level
i Outputs Bodies at Central and | Bodies  at  Central | output or
L State leve! and patent
t State level

Patcni!  Technology 50 feach

transfer! Product/ | Patent!  Technology | for

Process transfer/  Product/ | International
Process level

i 111 (D) RESEARCH GUIDANCE

I (D) (i} | M.Phil/  MF/ | Deprec awarded only | Degrec  awarded |3/ each
M.Tech omby candidate

e 4
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11 (13} (ii)

Degree awarded

Ph.D | Degree awarded 10 feach
' Candidate
. Thesis submitted Thesis submitted T leach
i i candidate
|
CIII(E) ' TRAINING COURSES AND CONFERENCE /SEMINAR / WORKSHOP
| | FAPERS e P
HI(E){i) | Attended Not  dess than two Mot less than two | 20/each
Refresher weeks Duration ~weeks duration
COLSES,
Mcthodology One week duration - One week duration 10/each
wirkshops,
Training,
Teaching
Learmung-
Evaluation
Technology
Programmes,
Soft Skills
, development |
: Programmes. !
lFaculty i
Development
Programmes
{Max: 30
points) : i
ILI{E} (ti) | Papers in . Participation and Darticipation  and |
Conterences/ Pragentation of  Presentalion of I
Henunars’ | research papers | research papers -
workshaps . (orai/puster) in (oral/poster) im
et ** : :
:}Tﬁiemminnai 1 a}nlernational 15 /each
conference _ . conlerence.
b) National : h) Natinnai . 104 cach
e} Regiﬁnﬂfﬁmte leveld ] c} Regional/Stalc | 5 ‘cach
| L levd 5
- Local - & Local 3/ cach
Llniversity/Coliege - UniversityACollege
| leved level N :
1ML ¢E} (iv) | [nvited lectures | (a} Inicrnational ~{a) International 10 fcach
or presentatioms | ; —
fior conferences | (B} National lovel (h) Matignal level 5 /each
i
i Symposia |

- * Wherever relevant to any specific discipline.

the APY score lor paper in refereed journal




Motes = 1.

2.

would be augmented as follows: (1) indexed journals - by 5 points; (it} papers with
impact factor between | and 2 by 10 points; (iii) papers with impact factor between 2
and § by 15 points; (iv) papers with impact factor between 3 and 10 by 25 points.

1f'a paper presented in Conferenee/Seminar is published in the form of Proceedings,
the points would accrue for the publieation (111 (a)) and not under presentation (111

(e}(i1}).

Lt is incurthent on the Coordination Committee proposed in these Regulations and the
University to prepare and publieize within six months subject-wise lists of joumals,
periodicats and puhlishers under categnries 1A and DB. Tl such time,
screening/sefection committees will assess and verify the eategnrization and scores of
publieations.

The API for joint publieations will have to be ealeulaied in the foliowing manner: OF
the total score for the relevant category of publieation by the coneerned teacher, the
first/Principal author and the eomesponding author/supervisor/mentor of the wacher
would share equally total score, il the number of authors are more, then the first two
authors waould share equally 60% ol the totaf points and the remaining authors wnuld

share equally 40% of the points. :

TABLE - 1 {A)

MINLMUM APLs AS PROVIDED IN TABLE I

TO BE APPLIED FOR THE PROMOTIDN OF TEACHERS UNDER CAREER ADVANCEMENT

SCHEME (CAS) IN UNIVERSITY DEPARTMENTS, AND WEIGHT AGES FOR EXPERT

ASSESSMENT
Assistant i Assistant Assistant " Assoeiate Professor
i Professorf Professor/ Professor Professor {Stawe 5)
i | equivalent efuivalent {Stage 3) to {Stage 4) to to  Professor
: - eadres : cadres: Associate Professor/ {Stage
5 (8tagec | to|(Stage 2 to . Professor/ cquivalent 6}
Stoge Stage 3) equivalent cadres  (Stape
2} cadres 5) !
_ R (Staged) | o
i1 ] Teaching- 75 ear 75/Year T57Y ear 15/Y car 15/ Y ear
leaming,
Evaluation
Related
Activitics
; (category 1) B .
Il |Co- 157 car 157 car 15/ Year 15 Y ear 15 ear
curricular, :
Extension
and
Professicn
related
activities
{Catepgury
1




(4 |- EUZ 4

qd &1 99 -

promotion is

50)

| Minimum | 100/Year 100/Y car | 1067Year 1004y ear 100/ Y ear
total
| average
- annual
Score under
Categories {
» . |and II* o e -
IV | Research 10 ear 20/Y ear 30¢Y ear L 40/Y ear 50/Year :
' and {40/assessment | {100/assessimem | {9/assessment (1 20¢assessment | {500/ assessment
I Acaderue period) Perind) perind) pericd) puriod}
Contrtbution .
" (Catepory :
i |
V| Expert Screening Serecning Selectinn . ‘ Selecrion Expest
Assessment | Committee I Commirce | Cummittee Commiries Commirtee
System
Percentage  Np separate | No separate | 30% -1 50% S0% -
[hstribution  points. painis. Caontribution | Contribution o | Contribution to
of Screening Sereening to Research | Rescarch i Research
Weightage | committee 10 | committee  to ! 50% -1 30 % 50 U -
Points in the | verify verity APl Assessment of | Assessment  of  Performance
Expert APl scores SCOres domain domain “evaluation  and
Assgssment knowledge knowicdge and @ other credential
{Tutal cand  teaching | teaching i by refemal
weipghlage = practives, practices. 20 % | procedure
100, 20 Yo - | - Interview '
Minimum _ Interview performance
required Tor | pertformance

Note : For Universities fur which Sixth PRC Awards are applicable, Stages 1, 2, 3, 4, 5 and 6 comespond to

scales with AGP of Rs.6000, 7000, 8000, 9000, 10000 and 12000 respectively

(286
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TABLE - 1 (B)

MINIMUM APIs AS PROVIDED IN TABLE [

"TO BE APPLIED FOR THE PROMOTION OF TEACHERS, IN COLLEGES (UG AND
PG) UNDER CAREER ADVANCEMENT SCHEME (CAS} AND WEIGHTAGES FOR
EXPERT ASSESSMENT

| Assistant © Assistant [ Assistant Associate
Professar/ - Professor/ i Professor Professor to
equivalent | equivalent {Stage 3) to | Pralkssor
- endres gadres : Assogiate Pramotion io
Stage 1 o | Stage I to | Professorf Calteges {Stage
Stage 2 : Ntage 3 equivalent . 8) as per
. . ! . cadre (Stage 4) | assigned posts

1 | Teaching - | 78/Year | 73/ ear 757Y ear 75/Year

learning, :

Ewvaluation

Related Aetivities |

categnry ) | L | |

1l | Co-gurmi€nlar, A Year i 15/ Y ear 15/ Year 15/ ear
Extensinn  and ! |
Profession related | !
activities i .

(Categnry I1) l
e - | e — - |
M | Minimum  total | 100/Year V100 Y ear 100/Y ear 100/ Y ear
: average  annual ' '
 Bcore under i ;
Categories | and !
i ! :
| ;
1V | Research and | 5/Year 10/Y ear 15/Year | 20/Y ear
: Aeademie | {20/assessment | (30/assessment | (43/assessment | (60/assessment
Crntributian : perind) | period) perind) perind)
{(Category 1t}
Expert ‘Sereening Screening Seleetion Selectinn
Assessment : Cnmmitice Commitiee | Committee Committee
System ;

V | Perccrniage No  separate | No  separate | 20% -1 30% -
Distributinn ~ of | points. puints. Cpnisibution  to | Contribution 1o
Weightage Points | Screening Screening Research 60% - | Research. 50 %o -
in the Experl | comminee to | committee (o' Assessment of | Assessment of
Assessment verity AP | verify AP | domain dnmain
{Total " SCOTES SCOrEs khowledge and j knowledge and
weightage = 100, | | teaching teaching ]
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Mintmum ‘ o " Tpractices. 20 % | practices. 20 %
requited  for - interview | - Intervicw °
| promation is 50) : petiormance performance

" Teachers may score 10 points from either Cutegory | or Category 1 to achieve the |

minimum score required under Category { + 1.

Note : For Universities for which Sixth PRC Awards wre applicable, Stages 1, 2. 3, 4 and 5
’ correspond to scales with AGP of Rs.6000, 7000, 8000, 9000 and 10000 respectively.

a Explanatory note for Tables I (A)and I (H)

* All Universities / Colleges will set up verifiable systems for the APl related information
- required in these tabtes within THREE months of notificution of these Reguiations, They
- will have 1o be documented and collated annually by the Intemal Quality Assessment cells
F{IQACS) of the Universities ¢ Colleges for follow up by the Universities / Coilege
authoritics, In order (o facilitate this process, all teuchers shail submit the duly filled-in
Performance Based Appraisal System {PBAS) proforma to the IQAC annualiy.

However, in order 1o remedy the difficulties of cnllecting retrospective information and to
facilitate the implementation of these Regulations from 31-12-2010 in the CAS Promotion,
the APl hased PBAS will be progressively and prospectively rolled out.

(2}

3. | Aceordingly, the PBAS based on the AP scores of categories T and 11 as mentioned in these
tables is to be implemented for one vear. initially bascd on the existing systems in
L'niversities / (olleges, if any for one vear only with the minimum avcrage scores as
depicted in Tabie Il () and Il (h). This annualized APl seorcs can then be compounded
progressively as and when the teacher becomes eligible for CAS promotion to the next
| cadre, Thus, if a teacher 1s eligibie for CAS promotion in 2011, one year AP! scores for
2009-10 alonme wilt be reguired for assessment. In case of a teacher hecoming for CASN
- promotion in 2002, two yeurs average of AP scores for these categories will be required for
asscssment and so on icading progressively for the complete assessment period.

4. | As shown in Table 11, the aggregate minimum AP score required can be earned from any of
the two broad calegorics, subject (o the minimum prescribed in each category. This will
provide for due weightage o teachers who contribule additionally through any of the
components given in Categorics | and I, abso {or the differing nature of contributions
possibic in different instilational settings. :

I
5.1 _I"or-ffﬁteé;:!r}; it {research and acudemic contrihutions), maintenunce of pust record 1s done
_on a noimal basis hy teachers and hence no difficulty is envisuged in applying the API
i scares for this category fur the entire assessment period. In this catepory, an aggregate
_minimum score is required for promotion over exch stage. Altematively, & tecaeher shouid
acquire the reguired minimum ageregate score over two previous stages, taken together,

6. | Candidates should offer themselves for assessment for promotion, il they fulfili the
minimum AP scores indicated in Tables [ and I, by submitting an application and the |
Crequired profoma. They cun do so three months before the due date. if they consider
themselves cligible, Candidates who do not consider themselves efigible, can also appliy at a
later date. '
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7. | If, however, on final assessment, candidates do not either fuifili the minimum criteria under |
Bows [N and IV of Tables L{A) and §i (B} or obtain less than 50% in the exper assessment,
they wiil be reassessed only after a minimum period of one year,

% 'a | Il a candidate applies for pramotion on completion of the minimum ¢ligibiliy period
and is successful, the date nf pranmotion will be deemed to be the minimum perwod of
eligibility,

[ B | If however, the candidate finds that she / he fulfills the eligibility conditions at a fater
date and applics on that date and is successful, her / his promotion will be deemed to be
from that date of application.

¢. | [f the candidate does not sueceed in the first assessment, bul suceeeds in an eventual
assessnient, her £ his promotion wall be deemed to be from the Jater date.

TARBLE - T{C)

[Minimum Scores for APIs for direct recruitment of teachers in University
departments/Colleges, and weightages in Selection Commitices to be considercd along with
other specified eligibility qualifieations stipulated ia the Regulations.

Assistant Professor/  Associate Professor/ | Professor/equivalent
equivalent cadres {Stage | equivalent cadres (Stage | cadres (Slage 5)
1} 4}
1 Minimum Minimum  Qualification | Consolidated AP scure | Consolidated APl score
P APl Seores | as  stipulated in  these | requirement  nf 300 | requirement  of 400
; Reguiations i points from category LIl | points from category I
L Lol APls ol APls
Selection | a) Academic Record and | a) Academic a) Academnic
Committee Rescarch Performance Background {20%) Background (20%)
eriteriaf [50%%) b} Research by Research performance
weightages  : b) Assessment of rerfomance based on based nn APl seorc
i {Total IYomaio Knowiedge AP score and quality and guality of
Weightages and Teaching Skiils of publications publications 40%2). L
P = (30%%) {d1%a). c) Assessment ot}
i 10 ¢} Interview £} Assessment of Domain  Knowledge |
petformance (20%) Domain  Knowledpe and Teaching Skiils
and Teaching Skills {205%)
{20%) 4} Interview
dy Interview performance ; {20%)
g L performance : (20%) o
Note : For Universities/Colleges for whieh Sixth PRC Awards arc applicable, Stages 1, 4 and § |
correspond to scales with AGP of Rs.6000, 9000 and 10000 respectively.
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TABLE : 11T

PROMOTION OF TEACHERS IN UNIVERSITIES AND C(OH.LEGES

SI. i Promotion of | Service reguirement I Minimum Acadeinic Performance
‘No. | Teachers  through | Requarements  and  Screening/Sclection
CAS Criteria

1. | Assistant Professor/ | Assistant  Professor | (3} Mimimum APl scores usmg PBAS

equavalent  cadres | in . sconng  proforma developed by the

from Stage 1 to | Stage ] and coneemed University as per the norms

Stage 2 "completed four provided in Table [I{AYIIB) of
years of service with Appendix 1.

~Ph.I). or five years | (it} One Orientation and one Refresher /1

| of service who are Rescarch Methodology Course of 273 .

with  M.Phil /PG wiecks duration approved or conducted

Degres in by AICTE / Central Govt, [/ Statc Govt.

. Professional Courses TEQIP ¢ CIHILPASTE NITTTR / IT ¢/
| such  as  LLM, | OTE { SBTE / University , efc.

M. Tech, or six vears | (iii}yScreening cum Yeritication process for
of zervice who are recommending promotion.

without Ph.I} |
/M Phil /PG Degree
in Professional
Courses i

2. | Assistant Professorf | Assistant  Professor . (1) Minimwmn APl scores using the PRAS

equivalent  cadres | with completed ! scoring  prolormma developed by the
ffrom  Stage 2 to | service of five years concerned Cniversity as per the norms |
| Btage 3 in Stawe 2, provided in Table (A} ¢ [I(B}) of
! Appendix |

(ii) One course / programme from among
the cateporics of refresher courses,
methodolugy workshops,  Training.
Teaching Learning — FEvaluation

i Technology Programumes, Sufi Skills

: development Programmes and Faculty
Deyvclopment Programmes of 273 weck
duration approved or conducted by
AJCTE / Central Govt. [ State Govt.
fTEQIP  CHALP A STES NITTTR /11T |
{DTE / SBTE { University , etc.

{itl) Screening cum Verification process for
recommending promotion.

3. ' Assistant Professor | Assistant Professors | (i) Minimum AP! scores using the PBAS |
| {Stage 3} to | with threc years of scoring  profurma developed by the
~ Assaciate Professer | campleted service in congemed University as per the norms |

WIEE GTNA-1L




Stage J.

provided in Table IIA / 1I(B} of]
Appendix 1.

(ii} At least three publications in the enlire
period as Assistant Professor (twelve
years). However, in the case of College
teachers, an exemption of one
publication will be given to M. Phil
holders and an exemption of two
publications will be gtven to Ph. D
holders..

({i)One course / programme from among
the categories of  methodology
workshops, Training, ‘Teaching-
l.eaming-  Evaluation  Technology
Programmes, Soft Skills development
Programmes and Faculty Development
Programmes of minimum one week
duration approved or Cconducted by
AICTE/Central/State Gnvt STEQIP /
CHILPASTE/ NITTI'R / IIT / DTE /
SBTE ! University . etc.

{(iv) A selection ecommittec  process as
stipulated in these Regulations and in
Tables 11{A) and LI{B) of Appendix 1.

_Asm{:iate Professor
: (Stage 43 Professor/

gquivalent  cadres

(Stage 3)

Associate  Professor
with three years of
completed service in
Stage 4.

() Minimum  ycarly fcumulative AP! |
scpres  using  the  PBAS  scoring
prnforma developed by the concemed
University as per the norms provided in |
Table H{AYII(RY nf Appendix 1.
Teachers may Combine two assessment |
periods {in Stages 2 and 3} to achieve
minimums AP scores, if required. '

{11} A minimum of five publications since
the period that the teacher is placed in
Stage 3.

{iii} A seleetion commings profess  as
stipulated in this Repulatdon and in
Tables 1(A) and {I(B) of Appendix 1. |

6)

Professar (Stage 5)
to Professor (Stage

vears of completed |

only’)

service (Lniversities

Minimum  vearly fcumulative APT
scores for the assessment period as per
the norms provided in Table 1I(A) of
Appendix |

(i) Additional credentials  are to be
cvidenced by: (a) postdoctoral research
cutputs of high standard; {b) awards /
honours / recognitions / palents and 1PR
on products and processes devcloped /
technology transfer achieved, and (c} |

(i)
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{(iii) A review process by an Expen

Additional research degrees like D.Se.,
[3.Litt, LL.B., ete,,

Committee  as  stipulated In this
Regulation and in Tables [I[{A) and
H{B) of Appendix i,

rs in Stage 2, the existing requirement of

Ph.D. or cquivalent puhiications will continac o apply. in case, some teachers do nnt

mentioned in Appendix 1, Categories [ and 1. For all others who enter Stage 2,
subsequent to this notification, the requirement of three puhlications, as de fined in these

| *
date of this notification are Assistant Prolesso
also meet this criteria, the selection commit
Reguiations, will be applicable,

I Note :

respectively

é_fifl-ITual Self-Assessment for the Performance Based Appraisal System (PBAS)

For Universities/Colleges tor which Sixth PRC Awards are applicable, Stages 1, 2, 3, 4
5 and & correspond to scales with AGP of Rs.6000, 7000, 8000, 9000, 10000 and 12000 .

tee may give due weightage to criteria

University of

Session f Year

1

2.

3 f Eéphﬂm ent

{ To be completed and submitted af the end of each academic w:ar}

FART A

{ GENERAL INFORMATION )

Name {in Black i etters)

R B Al

Father's Name ¢ Mother's Name ¢/ Husband's
Name

4. Current Designation & Grade Pay

s. | Date of ast Promotion
6. | Address for commespondenee {with Pincode) - 4_ o
|
7. Permanent Address (with Pincode, Telephone No. |
& E-maily
8 ' Whether acguired any degree or fresh academic
" qualifications during the vear :
4. Academic Staff ‘Cnilege Orientation Refresher

Course attended during the vear :




Name of the Course / Summer Place Duration Sponsoring Ageney
Schoot

PART B

{ ACADEMIC PERFORMANCE INDICATORS )

CATEGORY 1

TEACHING, LEARNING AND EVALUATIN RETATED ACTIVITIES i

{[). Lectures. Seminars, Tutorials, Practicals, Contact Hours {give semester-wise details, where

. necessary)
t

SI. | Coursc/ Paper Level | Mode of | No. of classes | No.of Classes | % of classes

No. teaching * | per week . conducted practicals taken as
| altotted : per  documenied
i : record

* | ecture (L), Seminar (S), Totarial (T), Practical (P). Contact Hours (C)

API Score

(2) | Classes Taken {max. 30 for I_ﬁlj_@i.per{bnnancé.& Proportionaic score upto !
B0%p performance, betow which no seore may be given}

(M} | Teaching Load in ¢xcess of AICTE norm {(max. score : 10}

. (i) | Reading / Instructional material consuited and additional knawledge resources provided (o ;
stedents J
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Si. | Coursc/ Paper Comsulted Prescribed | Additionai Resource Provided
No. :

—_——

AR score based on Prepa;ﬁﬁ and impariin;g of knowiledee ¢ | APl Score
instruct:on as per curriculum & syllabus earichment by providing o S
_additional resources to students (max. Score : 20)

(i) | Use of Participatory and Innovative Teaching-Leaming \flethndnlnu:ea Lipdating of Subjact
Content, Course [mprovement | etc. i

felL ] Short Description | API Score
NO.

Tatal Score fmax Score : 21}}

| (iv) | Examination Duties Assignud.an-d"}"_cf!:(}}]“‘.téﬂm'

51 : Twpe of Examination Doties © Duities Assigned * Tixtent to whach carried out (%) API Seure |
No.

|
|
'
U . B —

Total Score (fmax, : 25)

ﬁ?’ﬁ{rﬂ f?fﬁ/_’ 37 -
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B CATEGORY I T
CO-CURRICULAR, EXTENSION, PROFESSIONAL DHEVELOPMENT RELATED
ACTIVITIES
Please mention your contribution to any of the f'oi'lnwing : -
S - Type of Activiny ) Averapge Hrs. / Week APi Score

No. |

() Extension, Co-curricular & feld based activities

| Total {max. : 20)

Management of the Institution wisc responsibilities

fii} Contnbution  to Curp«::r'ate Life  and | Yearly ! Semester | API Score |

Total (max. : 15}

(i} Professional De !.;lnp ment Activitics ' R :

Tc:-tal'{max. (15)

§

P Total Score (i + i+ iii} {max. 25} - ) |

CATEGORY LI

¢ RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS }

A} Published Papers in Joumals

S1. | Title |Journal | [SSN/ISBN
| with |

Whether peer | No.of | Whether you

1
reviewed, impact | co- are the main

Al




[ WP 1L - =T 4] T & TR ;AT
N—a.iTage_ o No. factor, ifany | authors ' author | Score |
. P Mok,
. . :_ |
o o
v i -
" B(i} Articles / Chapters published in Books S
i i e !
Sl Title Book ISSN/ASEN | Whether peer | No. of | Whether vou | API
“Na, with Title, No. reviewed co- arc the main | Scare |
- Page cditor & aythors | author
Nos. puhblisher !
Z |
!
;
I R l i
{1i) Full Papers in Conlerence Procecdings
S1. Titte Details of Conference ISSNASBN Nocol 1 Whether you | AP
M. with Publication Na. Co- arc the main | Score
Page authors author
Mes.
e i
. . - —
|
| - T

! i{iii] HBooks Published as single author nr as editor

Publisher & | Whether | No.of | Whether | API

51, Title with

m'l.'}'pe of




& THE GAZETTE OF INDIA - LXTRAORDENARY [P B St 4

No. Page Nos. | Book & | ISSNASBN | peer co- | vou are SconT}
Authorship ] No. " reviewed | authors the ;

: : main |'

! | ’ author |

a
1

i {Cy ﬁ)ngﬁiﬁg and {ompteted Research Projects and Consultancies

hfr:j (i & i) Ongoing f’fdjéctsf{?nnsuimnuics

SE Tite T Ageney | Fericd : Grant/Amount | API
Mo I Mobilized Scare
: (Rs. Lakh) -

- i

(¢} (iii & 1v) Completed Projects / Consuttancies

S Tile " [ Agency | Period | Grant/Amount | Whether paticy | API
Mo. _ Mobilized | documentpatem | Score -
{Rs. in Lakh) | as qutcome
_ ]

() Research Guidanee

5l No. Number Enrolted Thesis Degree APl
Submitted awarded Score

M.E./M.Tech./Master in
appropriate field




[=rT 11T e g VT F AT ;o HEEN

th 5o equiﬁl—ﬁﬁt e i _—\
1 : i - .
“(E} {i) Trtining Courses, Teaching-Leaming-Evitluition Technology Programmes, Facuolry

Cevelopment Programmes (not l2ss than one week duration)

SLNo. [ .m.j-‘-rogramme

“Duration [ U.rgél-h_i:;ed by . APl Score

P e — ]

(E) (1) Paperes presented in Conferences. Serrunars, Wurkshoﬁa, Sym pﬁsia

8. | Titleofthe ' Titleof Orgunised | Whether international / AP
Mo, papcr Conference ! hy natipnal / state / regional | Score
presented Seminar {‘ollege or University [evcl

~E{ifi) invited Lectures and Chaimlanshiijs.i-it'natiﬂnal or internationel conlerence/seminas | ete.
Sl | Tineoflecwre/ | Title of Conference | Organised Whether API |
M. Academic Segsion {Seminar, g1, by intemational / + Seore
; national !
- — I
!
R . L _
V. SUMMARY DF APL SCORES
SlNo [ Crivens | Last | Towl-API | Annual Av. APl
Avademic Score for Score for
Ycar i Assessment Assessment Period
Period
) Teaching,  Leaming and B
- Evatluation related activitias
- e — i -
i Co-curricular. Cxtension,
Professional development | ete,
o+ S
I11 Research  and  Academic
Contribution

YIEE G LJ12- [
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PART C : OTHER RELEVANT INFORMATION

edrlier.

. Please give details of any other credential, significant contrihutions, awards, received | etc. not mentioned

sl | Details ('Memion Year, value , etc. where r:_:'l'e';-ant’_]

Wao.

A

[I1ST OF ENCLOSURES ; (Pleast attach, copies of eertificales, sanction orders, papers , ete, wherever

Necessary)
Sl B st )
o, Na.
1 6. : ) -
2 7. . - ]
3 5 B
. - NN - T
s. R ] '

dovuments enclosed along with the duly filed PBAS proforma.

[ I:Edifyﬁthat the information pmviaﬁd 15 correet as per records available with the University andior

Signature of the faculty with

Designation, Place & Dale .

Signature of HODYSchoo!

Chairperson/Principal

NB " The Annual Self-Assessment proforma duly filled along with all enclosures, submitled for CAS |
promations will be verified by the University/Cullege and information filed with the 1QAC,




e
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PART C : OTHER RELEVANT INFORMATION

eqarlter,

Si. | Detaits (Mentton Year, value , vie. where relevant)
ko,

LIST DF ENCLOSURES : {Please attach, Er?pir:ﬂ af certificales. sanction orders, papers . elo. wherever -

i nEeCEssary)
| 51, S | S
Mo, ! Mo
N ) ) w7 ) ]
T e e . -
; R :

i T

! ceriify that the informatiun provided s currecl as per recurds available with the {niversity andfor
documents enclosed along with the duly filed FBAS prolurma.

Signature of the faculty with

Diesignation, Place 8 Data

Signature of HOI) Schnol :

Chuirperson/Principal

N.B.. The Annual Self-Assessment proforma duly filled along with all enclosures, submitted fur CAS |
promntians will be verified by the University/Canlege and information filed with the 1AL
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Instructions for Filing up Part B of the PBAS Proforma i

Part B of the Proforma is based on the AICTE Regulations 2010, It is to be filled out for the |
recently completed academie year.

The proforma is to be filled as per these tables and self-assessmemt scores given. For each
eategory, maximum scores that can be given or carried forward is indicated in the Table.

Universities may modify the detailed indicators and related scores hased an their experience and
requirement without ehanging the score requirements assigned 1o categories and sub-categories in
Appendix I, Table 1.

i’—NlE: The sell-assessment scores are subject 1o verification by the University/College. and by the
Screening cum Verifieation Commintee or Selection Committee as the case may be.

E Teaching and Evaluation Relatcd Performance ¢

A indicatnrs/Activities Maximum :
: | Score
. : Lo e .. - L
: (i) | (a) ' Lectures/PracticalsiTutorials‘Contact classes taken should be | 30

| kased on verifiablc records.

No score should be assigned if a teacher has taken fess than {say}
20% assigned classes. Universities may pive allowanee for
periods of teave where altemative teaching armangements would
ordinarily be made,

Maximum seore if there is 100% achievements

(b If teacher has taken classes exceeding AICTE norm, then two 10
point 1o be assigned for each extra hour of efasses |

Imﬁarﬁng ol knowledpefinstruetion vis-a-vis wilh the qprescribed 20 !
| material {Text book / Manual . ew.) and methodology of the i
| curriculum (100% compliance = 20 points)

T

(i) | Use of Partictpatory and innovative Teaching-Leaming Methodotogies, Updating of
Subject Content, Course Improvement , ele.

Updating of courses, design of curriculum, {5-single course} 0

Prepara-t-inn of resource material, lresh reading materials, Laboratory 10
manuals , ¢te.

|
Use of innovalive [eachi_ﬁg.']-e_zirning methodologies; use of ICT; 10 i
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updated subject content and course tmprovement.

a. [ ICT Based Teaching material: I Opaintsieach

b. | Interactive Courses : § poims/each

¢. | Participatory l.garning modules : 5 pointsécach

“Dcvemping and imparting Remed ia!x’Br[dge Criurses an.d-Counseling ' 10
madudes {(Each activity @ 5 points) i

Deve-iﬂping and itﬁhaﬂing soft skills‘cominunication skills/personality 10
development courses/modules (Each activity : 5 poinis)

Dével:aping and imparting s;-mei:ia!ized teaching-]earﬁing programmes 10
in physical cdacatinn, library; innovative crmpositions and creations
in music. performing and visual arts and other traditional areas {Each :
activity : 5 points}

Urgén[zing and conduction of popularization pmgmmmey{mining ta
courses . computer assisted teaching/web-bascd learning and e-
library skiils to siudents

a | Workshop/Training course - [ points each

b, ‘ Popularization program : 5 points each

Maximum Apgre gﬁte' Limit - ' ' 20

{iv) | Examnination Related Wark

Colege/University end semester/Annual Examination work as per| 20
duties allotted. {Invigilation - 10 points, #valuation of answer scripis
- 3 puints; Question paper setting — 5 points).

' .. {100% compliance = 20 poims)

o [ Coltege/University | examination/Evaluation responsibilities for ! 0
imcrmal/continuous asscssment work as alloted  ((00% compliance —
10 points)
Examination work such as coordinatinm, or flving squad duties | etc, )

{maximum of 5 or 10 depending upon intensity of duty) {100%
compliance = 10 points)

Maximum Aggregate Limit B {iv) ' Co2s T

1 C;G;Curri['ulﬂr, Extension and Profession Relxted Activities and ParticipatimT in the

H2EE 4T /10 —15



—

Corporate Life of the Institution

]_thenqmn and Co—curricular Related Activities

[nstitutional Ce-curricular activitics for students such as field
studies/educational tours, industry-imparting training and placement
activity {3 point each)

Positions held/Leadership role played in ﬂrganizatian_i-iﬁ_kéﬁ' with
Extension Work and National service Scheme (N8S), NLCC or any
other similar activity (Each activity [0 points)

g

Students and Staft Refated Socio-Cultural and Spn_rt;i Programmes,
campus publications (department level 2 points, institutional leve] 5
puinls).

Communitly work such as values of National [ntegration, secularism,
demoeracy, sofialism, humanism, peace, scientific temper; Mowd er,
drought relicf. small family norms | ete. (5 points cach)

Maximum Ageregate Limi

20 .

T

Contribution to Corporate Life and Management of the Institution

Coniripution to Corporate life in Universitics/Colleges through :
meetings, popular lectures, subject related events, articles in College !
magasine and University volumes (2 point each).

: (10 points ¢ach)

Institutional Governance responstbilitics like, Vice P_rlr;:tpai Tdean,
Ivirector, Warden, Bursar, School Chaiperson, [QAC coordinator

“ Participation in  committecs concerned  with any  aspect of

depanmental or instilutional management such as  admission
committce, campus development, lihrary committee (3 point cach).

1

Responstbidity  for, or participat[{\ﬁ in committees for Students
Welfare. Counseling and Disciplineg (5 each)

Organization of Conference/Training: Intemational (10 puints);
nationgl/regional (5 points)

Maximum Aggregaté Limit

ity

Professional Dwtlnpmtnt Refated Activities

Membership in profession related comminees at state and national
leved

1)
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. a. | At nationa! fevel : 3 points cach

| paper presentation

b. , At state level : 2 puints each
L

Participation in subject associations, conferences, seminars without

{Lach aciivity:2 point)

10

Participation in shor ferm training courses less than one week
duration in  educational technology, curriculum  development, _:
professional development,  Examination  reforms,  Institutional
governanee {Each activity © 3 poinis)

" Membership/participation in Bodies’ Committees on Education and
. National Development (5 each}

Publication of articles i HewsSpipers, maguzine or other publications
{not covered wn category 30 radio wlks | ete. {8 point gach).

Maximum Aggregate Limit

[l - RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS

10

b3

This is tn be filted as.per the ATCTE Regulations, 2010. Whercver the research contribution
1% joimly made, the AP scares should be shared between the contributors as per the formula
peovided 0 the Table [

1.

Summary of AP[ Scores .

.

Yimilar PRAS proforma could be developed by the universities for the Cadres of
Lihrarian/ Deputy Librarian JAssistant Librarian and Dircetor of Physical Educaiion
& Sports/Deputy Director of Physical Education & Sports 7 Assistant Director of |
Physical Education & Sports based on the API Scoring pattern outlined in AICTE

Regulations, 2010,

Frmed he the BMeawper, Swsernmesr o b Picas Wine Bead  Masvapun Soew = Tetbo=17 o)

psl Pabpstod be the Uentielizr ol ebbosbeens Jelin- 1 g




