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(M T 9T Ta) (Fo1H UETHR B EXER)

M g QR U (fef wIPR & BER)
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[Authoritative English Text of this Department Notification No.EDNA-Kha(15)5/96-1 dated
19-08-2011 asrequired under clause(3)of Article 348 of the Constitution of India] .

HIGHER EDUCATION DEPARTMENT
NOTIFICATION
Shimla-2, the 19th August, 2011

No. EDN-A-Kha(15)5/96-1—In exercise of the powers conferred by proviséticle 309
of the Constitution of India, the Governor, HimalcRaadesh in consultation with the Himachal
Pradesh Public Service Commission, is pleased terttee Recruitment and Promotion Rules for
the post of Librarian(College Cadre) Class-I (Gehtin the Department of Higher Education,
Himachal Pradesh as per Annexure "A” attached iNotification namely:—

1. Short Title and Commencement.{1) These rules may be called the Himachal
Pradesh, Higher Education Department, Librarianl€@e Cadre) Class-I (Gazetted) and contract
Recruitment and Promotion Rules, 2011.

(2) These rules shall come into force from theedditpublication in the Rajpatra, Himachal
Pradesh.

2. Repeal & Savings.—1) The Himachal Pradesh, Higher Education Departn@ass-I
(Technical) Service (Recruitment, Promotion andaterconditions of service Rules, 1971 notified
vide this department Notification No0.1-409/-71-EMudated 24th December, 1973 are hereby
repealed to the extent these pertains to the pasbi@arians (College Cadre).

(2) Notwithstanding such repeal, any appointmeatienor anything done or any action

taken under the rules, so repealed under sub-tlilstpra shall be deemed to have been validly
made, done or taken under these Rules.

By order,

Sd/-

Principal Secretary(Education).
ANNEXURE"A”

Recruitment and Promotion Rules for the post of Lilvarian (College Cadre) in the
Department of Higher Education, Himachal Pradesh

1. Name of the post.-Hibrarian (College Cadre).

2. Number of posts.—65 (Sixty five).

3. Classification.—€lass -1(Gazetted).

4. Scale of Pay.{#) Pay scale of regular incumbents : 15600-39108fA6000 or as
revised time to time.

(i) Emoluments for Contrdgmployees:—Rs. 21600/- per month as
per details given in Col. 15-A.
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5. Whether selection post or non selection postNet applicable.

6. Age for direct recruitment.—45 years and below.

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including ¢hegho have been appointed on adhoc or on
contract basis;

Provided that if a candidate appointed amhoc basis or on contract basis had become
overage on the date when he was appointed as susiiell not be eligible for any relaxation in the
prescribed age limit by virtue of this adhoc orttaat appointment;

Provided further that upper age limit is relaxafle Scheduled caste /Scheduled Tribe/
other categories of persons to the extent pernhéssibder the general or special order(s) of the
H.P. Government;

Provided further that the employees of all theljgubector Corporation and autonomous
bodies who happened to be Government servantsebabsorption in Public Sector Corporations/
autonomous bodies at the time of initial constimtof such Corporations/autonomous bodies shall
be allowed age concession in direct recruitmenadmissible to the Government servants. This
concession will not however, be admissible to sstdff of the Public Sector/Corporations/
autonomous bodies who were/are subsequently agpooiny such Corporations/Autonomous
Bodies are/were finally absorbed in the serviceswéh Corporations/Autonomous bodies after
initial Constitution of the Public Sector Corpomats/Autonomous Bodies.

(1) Age limit for Direct Recruitment will be recked on the first day of the year in which
the post(s) is/are advertised for inviting appl@as or notified to the Employment Exchanges or as
the case may be.

(2) Age and the experience in the case of diesauitment relaxable at the discretion of the
H. P. Public Service Commission in case the canelidaotherwise well qualified.

7. Minimum Educational and other qualifications required for direct recruits.—a)
ESSENTIAL QUALIFICATIONS : (i) Masters degree in Library Science/Information
Science/Documentation or equivalent professiongtekewith at least 55% marks or its equivalent
grade of B in the UGC seven point scale plus aistargly good academic record, computerization
of Library.

(i) A relaxation of 5% is provided from 55% to 50% nsadt the Masters degree for the
SC/ST categories.

AND

A relaxation of 5% (from 55% to 50%) of markstla¢ master's level to the Physically and
visually handicapped persons in appointment asakidmn(College Cadre).

(i) A relaxation of 5% is provided from 55% to 50% b&tmarks to the Ph.D. Degree
holders who have passed their Library Science @ggrier to September, 1991.

(iv) “B” in the seven point scale with letter grades (@M,E, & F shall be regarded as
equivalent of 55% wherever the grading system lisvi@d (7 point scale is displayed in the foot-
note).
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(v) Candidates besides fulfilling the above qualificasi should have cleared theeligibility
test (NET) for Librarians conducted by the UGC,CSiRsimilar test accredited the State Public
Service Commission.

Desirable Qualification.—Knowledge of customs, manners and dialects of Hivakac
Pradesh and suitability for appointment in the fiaceonditions prevailing in the Pradesh.

8. Whether age and Educational Qualifications precribed for direct recruits will
apply in the case of the promotees.Age: Not applicable.

Educational Qualification : Not applicable.

9. Period of probation, if any.—Two years, subject to such further extension fpeaod
not exceeding one year as may be ordered by theetemt authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment whether by direct recrutment or by promotion,
deputation, transfer and the percentage of Posts tioe filled in by various methods.—200% by
direct recruitment on a regular basis or by reaomaitt on contract basis as the case may be. The
contract employee will get emoluments as given 01.15-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion/deputatio/transfer grades from which
promotion /deputation/transfer is to be made.—Not applicable.

12. If a Departmental Promotion Committee existsWhat is its composition?.—Not
applicable.

13.  Circumstances under which the HPPSC is to be&onsulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitmentContract Appointment.—A
candidate for appointment to this post must beizeci of India.

15. Selection for appointment to the post by di recruitment.—Selection for
appointment to the post, in the case of directuitment, (Regular) shall be made on the basis of
viva-voce test of H.P.P.S.C. or other recruitinghauty as the case may be, so consider necessary
or expedient by a written test or practical tebe standard/ syllabus etc., of which will be
determined by the HPPSC.

15-A Selection for appointment to the post by corhct appointment.—Notwithstanding
anything in these Rules, contract appointmentsiéopost will be made subject to the terms and
conditions given below:—

() CONCEPT.—(a) Under this policy the Librarian (College Cadme)Department of
Higher Education H. P. will be engaged on conttzasis initially for one year, which may be
extendable on year to year basis:

Provided that for extension/renewal of contraagiqueon year to year basis the concerned
HOD shall issue a certificate that the service eoaduct of the contract appointee is satisfactory
during the year and only then his period of contisto be renewed/extended.
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(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—THerincipal Secretary
(Higher Education) to the Govt. of Himachal Pradesdter obtaining the approval of the
Government to fill up the vacant posts on contdaasis will place the requisition with the
concerned recruiting agency i.e. H. P. Public Ser@éommission.

(c) The selection will be made in accordancthuhe eligibility conditions prescribed in
these Rules.

(I CONTRATUAL EMOLUMENTS.— The Librarian (College Cadre) appointed on
contract basis will be paid consolidated fixed cactual amount @ Rs 21600 P.M. (Twenty one
thousand six hundred only) (which shall be equamioimum of the pay band+grade pay). An
amount of Rs. 648/- (3% of the minimum of pay bangtade pay of the post) as annual increase in
contractual emoluments for the subsequent yealbevillowed if contract is extended beyond one
year.

(1) APPOINTING/DISCIPLINARY AUTHORITY.— The Principal Secretary (Higher
Education) to the Govt. of Himachal Pradesh wilbpgointing authority and disciplinary
authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basis whwoce test or if consider necessary or
expedient by a written test or practical test ttamdard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. HPPSC.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOI NTMENTS.—
As may be constituted by the concerned recruitgenay i. e. the HPPSC from time to time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.— (a) The contractual appointee will be paid fixed
contractual amount @ Rs 21600 P.M. (Twenty one gand six hundred only) (Which shall be
equal to minimum of the pay band+ grade pay). Tdreract appointee will be entitled for increase
in contractual amount @ Rs. 648 (3% of minimumte pay band + grade pay of the Post) for
further extended years and no other allied bengtfith as senior/selection scales etc. will be given

(b) The service of the Contract Appointee will perely on temporary basis. The
appointment is liable to be terminated in casepir@ormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/She shall not be edtile Medical Re-imbursement and LTC etc. only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty withoetapproval of the controlling officer shall
automatically lead to the termination of the coctr&ontract appointee shall not be entitled for
contractual amount for the period of absence froiy.d

(e) An official appointed on contract basis wlavé completed five years to ensure at one
place of posting will be eligible for transfer oreaed based basis wherever required on
administrative grounds.
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() Selected candidate will have to submit a ifieate of his/her fitness from a
Government/ Registered Medical Practitioner. Wornandidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be re-examined for
the fitness from an authorized Medical Officer/Ritaaner.

(g) Contract appointee will be entitled to TA/D#required to go on tour in connection
with his/her official duties at the same rate apliapble to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Ledales, GPF Rules, pension Rules &
Conduct rules etc. as are applicable in case aflaeg@mployees will not be applicable in case of
contract appointees. They will be entitled for emmoénts etc. as detailed in this Column.

16. Reservation.—Fhe appointment to the service shall be subjedrders regarding
reservation in the service for Schedule Caste/Sdheidribes/ Other Backward classes/ other
categories of persons issued by the Himachal Pha@est. from time to time.

17. Departmental Examination.—Every member of the service shall pass a
departmental examination as prescribed in the Hyalaleradesh Departmental Examination Rules,
1997.

18. Power to relax.—Where the state Govt. is of the opinion that ihecessary or
expedient to do so, it may by order for reasonseaecorded in writing and in consultation with
the Himachal Pradesh Public service commissiorlxrany of the provisions of these rules with
respect to any class or category or person of post.

Footnote
Explanation of Seven point Scale
(Applicable to Regular Librarian only)
Grade Grade point Percentage equivalent
“O” Outstanding 5.50.6.00 75-100
“A” Very Good 4.50.5.49 65-74
“B” Good 3.50.4.49 55-64
“C” Average 2.50.3.49 45-54
“D” Below Average 1.50.2.49 35-44
“E” Poor 0.50.1.49 25-34
“F” Fail 0.0.40 0-24
ANNEXURE "B"
Form of contract/agreement to be executed betweethe (Name of the
post) and the Government of Himachal Pradesh throug (Designation of the
Appointing Authority).
This agreement is made on this ay ofd in the
year Between Sh./Smt. S/o/D/o Shri
R/o ontraCt appointee (hereinafter called

the FIRST PARTY), AND The Governor of Himachal Read through
(Designation of the Appointing Authority) HimachBradesh (here-in-after called the SECOND
PARY).
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Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve as a Librarian (Colleg@r€) on contract basis on the following terms
& conditions—

1. That the FIRST PARTY shall remain in the seevbdf the SECOND PARTY as a
Librarian ( College Cadre) for a period of 1 yeamtnencing on day of and
ending on the day of It is spedificmentioned and agreed upon by both the
parties that the contract of the FIRST PARTY witBCOND PARTY shall ipso-facto stand
terminated on the last working day i. e. on And information notice shall not be
necessary.

Provided that for further extension/renewal of tcact period the HOD shall issue a
certificate that the service and conduct of thetreah appointee was satisfactory during the year
and only then period of contract is to be renewddfeled.

2. The contractual amount of the FIRST PARTY Ww#l Rs.21,600/- per month.

3. The service of FIRST PARTY will be purely cantporary basis. The appointment is
liable to be terminated in case the performancefeonof the contract appointee is not found good
or if a regular incumbent is appointed/posted agjaihe vacancy for which the first party was
engaged on contract.

4. Contractual Librarian( College Cadre) will betitled for one day casual leave after
putting in one month service. This leave can beiacdated up to one year. No leave of any kind is
admissible to the Librarian (College Cadre). Hel wdt be entitled for Medical Reimbursement
and LTC etc. Only maternity leave will be givenpes Rules.

5. An official appointed on contract basis whasdna@ompleted five years tenure at one
place of posting will be eligible for transfer oreed based basis wherever required on
administrative grounds.

6. Unauthorized absence from the duty without dpproval of the controlling Officer
shall automatically lead to the termination of ttwntract. A contractual appointee will not be
entitled for contractual amount for the period b$@nce from duty.

7. Selected candidate will have to submit a fieste of his/her fithess from a
Government/Registered Medical Practitioner. In cafevomen candidates pregnancy beyond
twelve weeks will render her temporarily unfit tile confinement is over. The women candidate
should be re-examined for fitness from an authdridedical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his official duties at the same rate as atlie to regular counter-part official at the minimu
of the pay scale.

9. The Employees Group Insurance Scheme asaw@&PF/GPF will not be applicable
to contractual appointee(s).
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IN WITNESS, the FIRST PARTY AND SECOND PARTY have herein to set their
hands the day, month and year first, above written

IN THE PRESENCE OF WITNESSES:

(Name and Full Address) (Signature of FIFEARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(Name and Full Address) (Signatur&BCOND PARTY)

(Name and Full Address)

HIGHER EDUCATION DEPARTMENT
NOTIFICATION
Shimla-2, 23rd August, 2011

No. EDN-A-(D)1-192/09.—Fhe Governor, Himachal Pradesh is pleased to adtept
resignation of Mr. Laxman Prasad, Lecturer in Esigl{on Contract basis), presently posted at
Government College Chowari (Distt. Chambag.f. 29-6-2011 subject to the condition that all the
outstanding amount recoverable from him will bewd#dd from the dues payable to him, if any.

By order,
Sd/-
Pr. Secretary (Hr. Education).
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